
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

 

 
 

Sr. 
No. 

 
Year of Publication 

 
Number of Papers 

1 2022-2023 68 

2 2021-2022 22 

3 2020-2021 31 

4 2019-2020 27 

5 2018-2019 04 

 Total 152 

3.3.1 Number of research papers published per teacher in the Journals notified 
on UGC CARE list during the last five years 

Report 



Link to article / paper / abstract of the article

Is it 
listed 
in 
UGC 
Care 
list

A Study of Diversity and Inclusion in Indian 
Organisational Life

Dr. L.K. Tripathy MBA
Journal of Management & 
Enterpreneurship

2022 2229-5348
https://www.researchgate.net/publication/380296580_A_Study_of_Diversity_and_Inclusion_in_Indian_Organisational_Life YES

Talent Management: a Transition From Ability 
Administration

Dr. L.K. Tripathy MBA
Journal of Education: Rabindrabharati 
University

2022 0972-7175
https://www.researchgate.net/publication/380296078_Talent_Management_a_Transition_From_Ability_Administration YES

ANALYSIS OF STRATEGIC ROLE FOR HUMAN 
RESOURCE MANAGEMENT IN SMALL-SIZED 

Dr. L.K. Tripathy MBA
Utkal Historical Research Journal-Vol.-
36, No.1(II) 2023

2022 0976-2132 https://www.researchgate.net/profile/Laxman-Tripathy-4/publication/376314687_ANALYSIS_OF_STRATEGIC_ROLE_FOR_HUMAN_RESOURCE_MANAGEMENT_IN_SMALL-SIZED_MANUFACTURING_FIRMS_IN_PUNE/links/6572e483ea5f7f02054f0bec/ANALYSIS-OF-STRATEGIC-
ROLE-FOR-HUMAN-RESOURCE-MANAGEMENT-IN-SMALL-SIZED-MANUFACTURING-FIRMS-IN-PUNE.pdf

YES

Concept of Moonlighting and its impact on 
organisational growth

Dr. L.K. Tripathy MBA Eur. Chem. Bull 2022  2351-2357 https://eurchembull.com/issue-content/concept-of-moonlighting-and-its-causes-and-impact-on-organization-s-growth-8742 YES

Analysing the green HRM practices and their impact on 
the Corporate image of SMEs

Dr. L.K. Tripathy MBA Journal of Asiatic Society 2022 1819-8643 https://www.researchgate.net/publication/376314460_ANALYZING_THE_GREEN_HRM_PRACTICES_AND_THEIR_IMPACTS_ON_THE_CORPORATE_IMAGE_OF_SMES YES

 Inherent challenges in Training Effectiveness Dr. L.K. Tripathy MBA World Journal of Management & Economics,Vol.15,Special Issue 032022  1819-8643 https://www.researchgate.net/publication/376314475_World_Journal_of_Management_and_Economics_INHERENT_CHALLENGES_IN_TRAINING_EFFECTIVENESS YES

Significance of Corporate Governance and Social 
Responsibility in India's Financial Services Sector, with 

Dr. Mayanka Sharma MBA International Journal of Early 
childhood Special Education  

2022 1308-5581 http://www.int-jecse.net/
YES

Past, Present, And Future of Health Management 
Education in India

Dr. Mayanka Sharma MBA Seybold Report Vol 17 2022 1533-9211 https://www.seyboldreport.net/abstract/Dr.%20Mayanka%20Sharma.html
YES

Demonetization risk in banks and share markets Dr. Mayanka Sharma MBA Inernational Journal of Health Scences    2022 2550-6978 https://sciencescholar.us/journal/index.php/ijhs/article/view/6787
YES

 Bivariate Analysis Of The Relationship Between HRM Practices and Change Management Profile With References It Companies.Dr. Mayanka Sharma MBA Journal of Positive School Psychology  2022 2717-7564 https://journalppw.com/index.php/jpsp/article/view/4180
YES

A study of Passenger Satisfication towards nline 
booking in IRCTC Applications

Dr. Mayanka Sharma MBA Hunan Daxue xuebao/Journal of Hunan 
Universiity Natural Sciences 

2022 1678-2974 https://johuns.net/index.php/abstract/0273.html
YES

Comparative Study of Digital Disruption in Indian 
Banking Between Another country and Indian banking 

Dr. Mayanka Sharma MBA International Journal of Early Childhod 
Special Education 

2022 0827-3383 https://www.int-jecse.net/abstract.php?id=1162
YES

A Study of Organizational Culture: Octa-Pace- 
Conceptual review 

Dr. Mayanka Sharma MBA MUK Publication's-  Global and 
Stochastic Analysis

2022 0972-3641 https://www.mukpublications.com/gsa-v9-1-2022.php
YES

A Study of standararisation of financial indicator with 
referance to financial performance of selected 

Dr. Mayanka Sharma MBA anveṣak A bi-annual journal 2022 0378-4568 http://www.spiesr.ac.in/Anvesak/About%2bthe%2bJournal
YES

Generational Disparities:Issues with Intergenerational 
Relationships

Dr. Mayanka Sharma MBA NeuroQuantology 2022 1303-5150 https://www.neuroquantology.com/article.php?id=5508
YES

Human Resource Accounting -Shift From cost Centres to profit centersDr. Ashutosh Gadekar MBA Anvesk 2022 0378-4568 https://www.spiesr.ac.in/Anvesak/About+the+Journal YES

People analitics :The emergence of Hr concept as a 
reflection of business performance with special 

Dr. Ashutosh Gadekar MBA Anvesk 2022 0378-4568 https://www.spiesr.ac.in/Anvesak/About+the+Journal YES

Adoption of Mobile Money among internal migrant 
workers during corona pandemic in India

Dr Ashutosh B Gadekar MBA
International Journal of Electronic 
Banking

2022 2043-9997 https://www.researchgate.net/publication/359962267_Adoption_of_mobile_money_among_internal_migrant_workers_during_the_corona_pandemic_in_India_a_study_focused_on_moderation_by_mode_of_payments
YES

The relationship between non-financial performance 
measures & financial performance of selected SMEs in 

 Dr Ashutosh B Gadekar MBA Anvesk 2022 0378-4568 https://www.spiesr.ac.in/Anvesak/About+the+Journal YES

A STUDY OF EFFECTIVE IMPLEMENTATION OF GREEN HRM POLICIES AND PRACTICES BY IT COMPANIESDR. DHANAN JAY BAGULMBA VIDYABHARTI INTERNATIONAL 
INTERDISCIPLINARY RESEARCH 

2022  2319 4979 http://www.viirj.org/vol12issue1/77.pdf
YES

BUILDING SUSTAINABILITY : IMPORTANCE OF WORKFORCE DIVERSITYDR. DHANAN JAY BAGULMBA VIDYABHARTI INTERNATIONAL 
INTERDISCIPLINARY RESEARCH 

2022  2319 4979 http://www.viirj.org/vol12issue1.html
YES

STATUS OF STUDENTS MOVEMENT IN INDIA 
SINCE BRITISH PERIOD

Prof. Vilas Navale MBA Shodsamhita 2022 2277-7067 http://kksushodhasamhita.org/
YES

A STUDY OF STATUS AND I MPORTANCE OF 
STUDENTS’ UNION IN INDIA

Prof. Vilas Navale MBA Shodsamhita 2022 2277-7067 http://kksushodhasamhita.org/
YES

“A STUDY OF THE ROLE OF SCHOOLS AND 
COLLEGES IN DEVELOPING SOCIAL COHESION"

Prof. Vilas Navale MBA ANVESAK- Bi-annual Journal 2022 0378-4568 https://www.spiesr.ac.in/Anvesak/About+the+Journal
YES

Is 360 degree feedback the best method for performace 
evaluation

Prof. Vilas Navale MBA Annals of forest research 2022
1844-8135

https://www.afrjournal.org/
YES

A Study of Current Status of Road Projects built under 
Public Private Partnership In India 

Dr. Lavakush Singh MBA Shodhsamhita 2022 2277-7067 https://www.researchgate.net/profile/Lavakush-Singh-2 YES

Evaluation of different methods of charging Deprecition Dr. Lavakush Singh MBA Rabindra Bharati Journal of Philosophy 2022 0973-0087 https://www.researchgate.net/profile/Lavakush-Singh-2 YES

A study of non performing assets causes and measures Dr. Lavakush Singh MBA Rabindra Bharati Journal of Philosophy 2022 0973-0087 https://www.researchgate.net/profile/Lavakush-Singh-2
YES

Different types of mutual funds Dr. Lavakush Singh MBA Rabindra Bharati Journal of Philosophy 2022 0973-0087 https://www.researchgate.net/profile/Lavakush-Singh-2
YES

Gap between academic output and industrial 
requirement in current scenario

Dr. Lavakush Singh MBA Rabindra Bharati Journal of Philosophy 2022 0973-0087 https://www.researchgate.net/profile/Lavakush-Singh-2
YES

A Status of Public Private Projects approved in India Dr. Lavakush Singh MBA Shodhsamhita 2022 2277-7067 https://www.researchgate.net/profile/Lavakush-Singh-2
YES

Parametric study of ease of doing business index in top 
ten countries in world

Dr. Lavakush Singh MBA Shodhsamhita 2022 2277-7067 https://www.researchgate.net/profile/Lavakush-Singh-2
YES

A Practical Application of Chi-square Test in 
Hypothesis Testing

Dr. Lavakush Singh MBA Empirical Economics Letters 2022 1681-8997 https://www.researchgate.net/profile/Lavakush-Singh-2 YES

Measures to develop the effectiveness of training and 
education in co-operative and srategies to creat the 

Dr. Lavakush Singh MBA Shodhsamhita 2022 2277-7067 https://www.researchgate.net/profile/Lavakush-Singh-2
YES

E-NAM BOON or BANE FOR FARMERS IN INDIA Dr. Lavakush Singh MBA Shodhsamhita 2022 2277-7067 https://www.researchgate.net/profile/Lavakush-Singh-2
YES

AN ANALYTICAL STUDY OF DEPRESSION 
AMONGST STUDENTS 

Dr. Lavakush Singh MBA Shodhsamhita 2022 2277-7067 https://www.researchgate.net/profile/Lavakush-Singh-2
YES

ROLE OF IMPORTANCE OF HUMAN CAPITAL 
ANALITICS IN THE INDIAN IT SECTOR

Dr. Lavakush Singh MBA Shodhsamhita 2022 2277-7067 https://www.researchgate.net/profile/Lavakush-Singh-2
YES

An Analytical Study of Status of Foreign Direct 
Investment in Various Sectors of Indian Economy

DR LAVAKUSH SINGH MBA Empirical Economics Letters 2022 2222-9736 (99+) An Analytical Study of Status of Foreign Direct Investment in Various Sectors of Indian Economy | Dr .LAVAKUSH SINGH - Academia.edu YES

AN OVERVIEW OF COMMANDMENTS OF 
WORKING FROM HOME 

Dr. Lavakush Singh MBA Shodhsamhita 2022 2277-7067 https://www.researchgate.net/profile/Lavakush-Singh-2
YES

THE CONCEPTUAL STUDY OF HUMAN 
RESOURCE AUDIT

Dr. Lavakush Singh MBA Shodhsamhita 2022 2277-7067 https://www.researchgate.net/profile/Lavakush-Singh-2
YES

A CONCEPTUAL OVERVIEW OF TURNOVER 
INTENTION AMONGST EMPLOYEES

Dr. Lavakush Singh MBA Shodhsamhita 2022 2277-7067 https://www.researchgate.net/profile/Lavakush-Singh-2
YES

AN OVERVIEW OF ROLE OF VERTUAL 
WORKSPACES IN CHANGING HUMAN 

Dr. Lavakush Singh MBA Shodhsamhita 2022 2277-7067 https://www.researchgate.net/profile/Lavakush-Singh-2
YES

Empirical study of Home Equity Credit with special reference to Union Bank of India.Dr. R.M.Kaakandikar MBA Korea Review of International Studies ABDC - C Listed Quality Journal 20222022 1226-4741
https://kristudies.org/volume-15-issue-37-august-2022/

YES

Impact of Non-Performing Assets on Profitability of Banks: A Study of HDFC BankDr. R.M.Kaakandikar MBA Korea Review of International Studies ABDC - C Listed Quality Journal 20222022  1226-4742
https://kristudies.org/volume-15-issue-39-october-2022/

YES

A study of awareness and behavior towards equity and derivative market.Dr. R.M.Kaakandikar MBA Manager-The British Journal of Administrative Management -2022 1746 – 1278
https://tbjam.org/vol58-issue-156/

YES

To Study the Role of Entrepreneurship Development 
Initiatives by Selected Management Institutes of Pune 

Dr.R.M.Kaakandikar MBA Journal of Positive School Psychology 2022 2717-7564
https://www.researchgate.net/publication/379375377_Review_of_Functions_of_Cenral_Bank_of_India

YES

To Study the Role of Entrepreneurship Development Initiatives by Selected Management Institutes of Pune District in Making Student Mindset Positive Towards EntrepreneurshipDr. R.M.Kaakandikar MBA Journal of Positive School Psychology 2022 2717-7564
https://journalppw.com/index.php/jpsp/article/view/10095

YES

“Study and Calculation of Goods and Service Tax” Dr. R.M.Kaakandikar MBA Journal of Positive School Psychology 2022 2717-7564
https://journalppw.com/index.php/jpsp/article/view/10373

YES

A study of asset and liability management with reference to Dytech Engineering (India)Dr.R.M.Kaakandikar MBA The Seybold Report 2022 1533-9211
https://seyboldreport.org/article_overview?id=MTAyMDIyMDcyMjM0NTk0MDI4

YES

Optical flow-based Tracking of vehicles for accident preventionDr. R.M.Kaakandikar MBA IEEE Explore 2022
https://ieeexplore.ieee.org/document/10029204

YES

QUALITIES OF GOOD AUDIT REPORT DR. YASHWANT LEMBHEMBA RABINDRA BHARATI JOURNAL 
OF PHILOSOPHY

2022  2319 4979 https://www.researchgate.net/publication/379375246_Qualities_of_Good_Audit_Report?_tp=eyJjb250ZXh0Ijp7ImZpcnN0UGFnZSI6ImhvbWUiLCJwYWdlIjoicHJvZmlsZSIsInByZXZpb3VzUGFnZSI6InByb2ZpbGUiLCJwb3NpdGlvbiI6InBhZ2VDb250ZW50In19
YES

REVIEW OF DIFFERENT TYPES OF LOANS FINANCEAND FEATURESDR. YASHWANT LEMBHEMBA RABINDRA BHARATI JOURNAL 
OF PHILOSOPHY

2022  2319 4979 https://www.researchgate.net/publication/379375377_Review_of_Functions_of_Cenral_Bank_of_India?_tp=eyJjb250ZXh0Ijp7ImZpcnN0UGFnZSI6ImhvbWUiLCJwYWdlIjoicHJvZmlsZSIsInByZXZpb3VzUGFnZSI6InByb2ZpbGUiLCJwb3NpdGlvbiI6InBhZ2VDb250ZW50In19
YES

REVIEW OF FUNCTIONS OF CENTRAL BANK OF INDIADR. YASHWANT LEMBHEMBA RABINDRA BHARATI JOURNAL 
OF PHILOSOPHY

2022  2319 4979 https://www.researchgate.net/publication/379375377_Review_of_Functions_of_Cenral_Bank_of_India?_tp=eyJjb250ZXh0Ijp7ImZpcnN0UGFnZSI6ImhvbWUiLCJwYWdlIjoicHJvZmlsZSIsInBvc2l0aW9uIjoicGFnZUNvbnRlbnQifX0
YES

BUILDING SUSTAINABILITY : IMPORTANCE OF WORKFORCE DIVERSITYDR. DHANANJAY SALUNKEMBA VIDYABHARTI INTERNATIONAL 
INTERDISCIPLINARY RESEARCH 

2022 2319 4979 http://www.viirj.org/vol12issue1.html
YES

A STUDY OF EFFECTIVE IMPLEMENTATION OF GREEN HRM POLICIES AND PRACTICES BY IT COMPANIESDR. DHANANJAY SALUNKEMBA VIDYABHARTI INTERNATIONAL 
INTERDISCIPLINARY RESEARCH 

2022 2319 4979 http://www.viirj.org/vol12issue1/77.pdf
YES

Artificial Intellegence (AI)and its role in influesing the 
customer experences

Dr. Rakesh Shirase MBA
Bangal Past & Future ( UGC Care 
Group I Journal

2022 240-241 https://ugccare.unipune.ac.in/Apps1/Content/Files/pdf/CloneJournalsPdf/Original20230925T154135.pdf
YES

A Study of Need and Challenges of Human Resource 
Management in Start -up Companies

Prof.Rohini Nikam MBA
Mathematical Statistician and 
Engineering 

2022 2094-0343 https://www.philstat.org/index.php/MSEA/search/search?query=A+Study+of+Need+and+Challenges+of+Human+Resource+Management+in+Start+-up+Companies&dateFromYear=2022&dateFromMonth=12&dateFromDay=&dateToYear=&dateToMonth=&dateToDay=&authors=Rohini+Nikam
YES

ANALYSIS OF STRATEGIC ROLE FOR HUMAN 
RESOURCE MANAGEMENT IN SMALL-SIZED 

Prof.Rohini Nikam MBA Utkal Historical Research Journal 2022 0976-2132 https://www.researchgate.net/publication/376314687_ANALYSIS_OF_STRATEGIC_ROLE_FOR_HUMAN_RESOURCE_MANAGEMENT_IN_SMALL-SIZED_MANUFACTURING_FIRMS_IN_PUNE
YES

INDIAN SCENARIO OF FREELANCING AND GIG 
ECONOMY

Prof.Rohini Nikam MBA Utkal Historical Research Journal 2022 0976-2132 https://www.researchgate.net/publication/376314687_ANALYSIS_OF_STRATEGIC_ROLE_FOR_HUMAN_RESOURCE_MANAGEMENT_IN_SMALL-SIZED_MANUFACTURING_FIRMS_IN_PUNE
YES

Preferences & Influencing Factors for Purchasing 
Cosmetic Products Through Online Platform by Female 

Prof.Rohini Nikam MBA Eur. Chem. Bull. 2022 2351-2357 https://www.eurchembull.com/uploads/paper/cfae50390985f330f4b3596f45dbee8e.pdf
YES

A RESEARCH FINDING ON CONSUMER 
AWARENESS AS WELL AS PERCEPTION OF 

Prof.Rohini Nikam MBA
Madhya Pradesh Journal of Social 
Sciences 

2022  0973-855 https://www.researchgate.net/profile/Rohini-Nikam
YES

A STUDY OF IMPACT OF SOCIAL MEDIA IN 
ONLINE SHOPPING ON THE BUYING CHOICES OF 

Prof.Rohini Nikam MBA
World Journal Management and 
Economics

2022 1819-8643 https://wesro.org/
YES

“Do pet owners think the way they think for themselves?”- An Prof.Rohini Nikam MBA Eur. Chem. Bull. 2022  2351-2357 https://www.eurchembull.com/uploads/paper/c7d8c26aa26f787f3e34d4dc0de60cb9.pdf
YES

Concept of Moonlighting and its impact on 
organisational growth

Prof.Rohini Nikam MBA Eur. Chem. Bull. 2022  2351-2357 https://eurchembull.com/issue-content/concept-of-moonlighting-and-its-causes-and-impact-on-organization-s-growth-8742 YES

Comparative Analysis of Conventional and Machine 
Learning Based Forecasting Of Sales In Selected 

Prof.Rohini Nikam MBA IJFANS Int. J. Food Nutr. Sci 2022 2319-1775
https://scholar.google.com/citations?view_op=view_citation&hl=en&user=aHC8YKsAAAAJ&citation_for_view=aHC8YKsAAAAJ:UeHWp8X0CEIC

YES

Case Study - “The journey of a Cup of Tea” Prof.Girish Chavan MBA “Anvesak- a bi annual journal” 2022 0378-4568 https://www.spiesr.ac.in/Anvesak/About+the+Journal
YES

Joshiwadewale -From A Small (Tapri) Stall To A Fast 
Food Chain 

Prof.Girish Chavan MBA Journal Of Asiatic Society of Mumbai 2022  0972-0766 https://www.asiaticsociety.org.in/index.php/activities/journal-and-publications
YES

Artificial Intellegence (AI)and its role in influesing the 
customer experences

Dr Amar Narkhade MBA
Bangal Past & Future ( UGC Care 
Group I Journal

2022 240-241 https://ugccare.unipune.ac.in/Apps1/Content/Files/pdf/CloneJournalsPdf/Original20230925T154135.pdf
YES

Effects of COVID-19 on Education Sector in India Dr. L.K. Tripathy MBA Kala Sarovar 2021 0975-4520 https://www.researchgate.net/publication/380296164_Effects_of_COVID-19_on_Education_Sector_in_India YES

Facets of Faculty Development Program and Its Impact 
on Management Professionals: An Empirical Study

Dr. L.K. Tripathy MBA  Empirical Economics Letters 2021 1681-8997 https://www.researchgate.net/profile/Laxman-Tripathy-4 YES

Effect of COVID-19 on Organizations Dr. L.K. Tripathy MBA Anvesak 2021 0378-4568
https://www.researchgate.net/publication/380296073_Effect_of_COVID-19_on_Organizations YES

An Overview of the Effects of Lockdown on Hiring 
Talents for Organizations

Dr. L.K. Tripathy MBA Kala Sarovar 2021 0975-4520
https://www.researchgate.net/publication/380296267_An_Overview_of_the_Effects_of_Lockdown_on_Hiring_Talents_for_Organizations YES

Towards Understanding Humanitarian Leadership Dr. L.K. Tripathy MBA Kanpur Philosophers 2021 2348-8301
https://www.researchgate.net/publication/380296084_Towards_Understanding_Humanitarian_Leadership YES

An Aristotlian Paradigm of Leadership Dr. L.K. Tripathy MBA Psycho Social 2021 1475-7192
https://www.psychosocial.com/article/39363/ YES

An overview of onboarding practices by organizations Dr. L.K. Tripathy MBA Wesleyan Journal of Research 2021 0975-1386 https://www.researchgate.net/publication/380296744_An_overview_of_onboarding_practices_by_organizations YES

Market penetration stratergies to influence the level of impulse buying of electric cars in IndiaDr. L.K. Tripathy MBA DESIGN ENGINEERING 2021 0011-934X https://www.researchgate.net/publication/380296846_Market_penetration_strategies_to_influence_the_level_of_impulse_buying_of_electric_cars_in_India YES

Significance  of diversity and Inclusion on the organisational life with reference to MNA in IndiaDr. L.K. Tripathy MBA DESIGN ENGINEERING 2021 0011-934X https://ores.su/en/journals/design-engineering-toronto/ YES

An Integrative Model for High Growth Small and 
Medium Size Business in Emerging Markets

Dr Mayanka Sharma MBA Empirical Economics Letters                            2021  1681-8997 http://www.eel.my100megs.com/volume-20-number-august-3-special-issue.htm
YES

Impact of Emotional Intelligence and Spiritual 
Intelligence on leadership effectiveness- A Study related 

Dr. Mayanka Sharma MBA  Webology, Volume 18, issue 6 ,  2021 1735-188X https://www.scopus.com/sourceid/4400151723
YES

ECONOMY AND BENEFITS OF TRAINING & 
DEVELOPMENT PROCESS AT PUBLIC SECTOR IN 

Dr Mayanka Sharma MBA
International Journal of Early Childhod 
Special Education 

2021 0827-3383 https://www.academia.edu/100696555/Modelling_an_Adaptive_Learning_System_Using_Artificial_Intelligence 10.14704/WEB/V19I1/WEB19001
YES

A CRITICAL STUDY OF VARIOUS TYPES OF 
PUBLIC PRIVATE PARTNERSHIP MODELS IN 

DR LAVAKUSH SINGH MBA Shodhsamhita 2021 2277-7067
https://kksushodhasamhita.org/index.php/sdsa/issue/view/2

YES

A STUDY OF CURRENT STATUS OF ROAD 
PROJECTS BUILT UNDER PUBLIC PRIVATE 

DR LAVAKUSH SINGH MBA Shodhsamhita 2021 2277-7067
(99+) A STUDY OF CURRENT STATUS OF ROAD PROJECTS BUILT UNDER PUBLIC PRIVATE PARTNERSHIP IN INDIA | Dr .LAVAKUSH SINGH - Academia.edu

YES

COINTEGRATION AND CAUSAL RELATIONSHIP 
BETWEEN MONEY SUPPLY (M3), WHOLESALE 

Dr. D. Kumar MBA Academy of Marketing Studies Journal 2021
1528-2678-26-
6-281

(PDF) COINTEGRATION AND CAUSAL RELATIONSHIP BETWEEN MONEY SUPPLY (M3), WHOLESALE PRICE INDEX (WPI) AND CONSUMER PRICE INDEX (COMBINED) DURING PRE AND PEAK PANDEMIC IN INDIA: AN EMPIRICAL STUDY (researchgate.net)
YES

A Bibliometric Analysis of Buzz Marketing : Research 
Areas, Concerns, and Suggestions for Advancement

Dr. Ashutosh B Gadekar MBA Indian Journal of marketing 2021 0973 - 8703 https://www.researchgate.net/publication/349672402_A_Bibliometric_Analysis_of_Buzz_Marketing_Research_Areas_Concerns_and_Suggestions_for_Advancement
YES

TALENT MANAGEMENT : IMPORTANCE OF EMPLOYEE JOB SATISFACTIONDR. DHANAN JAY BAGULMBA VIDYABHARTI INTERNATIONAL 
INTERDISCIPLINARY RESEARCH 

2021  2319 4979 http://www.viirj.org/vol13issue1/55.pdf
YES

TALENT MANAGEMENT : EMPLOYEE RETENTION STRATEGIESDR. DHANAN JAY BAGULMBA VIDYABHARTI INTERNATIONAL 
INTERDISCIPLINARY RESEARCH 

2021  2319 4979 http://www.viirj.org/vol13issue1/44.pdf
YES

EVALUATION OF WORK-FROM-HOME PRACTICE: A REVIEW OF LITERATUREDR. DHANAN JAY BAGULMBA VIDYABHARTI INTERNATIONAL 
INTERDISCIPLINARY RESEARCH 

2021  2319 4979 file:///C:/Users/admin/Downloads/109.pdf
YES

REVIEW OF DIFFERENT METHODS OF VALUING HUMAN CAPITALDR. DHANAN JAY BAGULMBA VIDYABHARTI INTERNATIONAL 
INTERDISCIPLINARY RESEARCH 

2021  2319 4979 file:///C:/Users/admin/Downloads/36.pdf
YES

“FOOD WASTAGE: THE PROBLEM OF PLENTY 
VERSUS THE PROBLEM OFSCARCITY IN INDIA

Dr. D. Kumar MBA
JOURNAL OF MANAGEMENT & 
ENTREPRENEURSHIP ISSN : 2229-

2021 2229-5348 (PDF) FOOD WASTAGE: THE PROBLEM OF PLENTY VERSUS THE PROBLEM OF SCARCITY IN INDIA (researchgate.net)
YES

Case Study - “Supreme Corner – Foodie Heaven of 
Pune”

Prof.Girish Chavan MBA The Empirical Economic Letters 2021 1681 8997 http://www.eel.my100megs.com/volume-20-number-december-3-special-issue.htm
YES

Impact of Training & Development on motivation, 
employee performance and productivity in the context of 

Dr. L.K. Tripathy MBA Dogo Rangsang Research Journal 
Vol.10, Issue 7, No.31

2020  2347-7180
https://www.researchgate.net/publication/380296779_Impact_of_Training_Development_on_motivation_employee_performance_and_productivity_in_the_context_of_manufacturing_sector_in_Pune-An_Empirical_Study YES

An empirical study of impact of motivation on employee 
performance in manufacturing sector in Pune

Dr. L.K. Tripathy MBA International Journal of advance and 
innovative research in Vol.7, Issue.3(I) 

2020 2394-7780 https://www.researchgate.net/publication/351436924_Impact_of_Training_Development_on_Motivation_Employee_Performance_Productivity_in_the_Context_of_Manufacturing_Sector_in_Pune_-An_Empirical_Study YES

“Impact of Digital Transformation on HRD Processes: 
An Overview”

Dr. L.K. Tripathy MBA Wesleyan Journal of Research 2020 0975-1386 https://www.researchgate.net/publication/380296790_Impact_of_Digital_Transformation_on_HRD_Processes_An_Overview YES

Application of PERMA at Workplace Dr. L.K. Tripathy MBA Sambodhi, Vol-43, No.-4, (VI) 2020 2249-6661 https://www.researchgate.net/publication/380296801_Application_of_PERMA_at_Workplace YES

Digitization and Education in India Dr. L.K. Tripathy MBA The Journal of Indian Art History 
Congress Volume-26, No.2(VI)

2020  0975-7945 https://www.researchgate.net/profile/Laxman-Tripathy-4 YES

Problems and challenges faced by Indian MSMEs in 
current pandemic need forward planning, TEST 

Dr Mayanka Sharma MBA
Test Engineering and Management  
Volume -83/ Issue March

2020 0193-4120 http://testmagzine.biz/index.php/testmagzine/article/view/11723
YES

A study of Passenger Satisfication towards 0nline 
booking in IRCTC Applications

Dr.Mayanka Sharma MBA
Hunan Daxue xuebao/Journal of Hunan 
Universiity Natural Sciences   Vol 47 

2020  1678-2974 https://johuns.net/index.php/abstract/0273.html
YES

Talent Management - Managing the Women Workforce 
wrt Management Institutes 

Dr Ashutosh B Gadekar MBA Our Heritage Journal 2020 0474- 9030
https://www.researchgate.net/profile/Ashutosh-Gadekar-2/research

YES

A study of effectiveness of communication system in 
scheduled Urban co operative banks of kalyan city

Dr. Lavkush Singh MBA VIDYABHARTI INTERNATIONAL 
INTERDISCIPLINARY RESEARCH 

2020 0474- 9030 https://www.researchgate.net/profile/Lavakush-Singh-2
YES

3.2.1 Number of research papers in the Journals notified on UGC CARE list year wise during  the last five years

Title of paper Name of the author/s

Departm
ent of 
the 
teacher

Name of journal

Calend
ar 

Year 
of 

publica
tion

ISSN number



Working Capital Management at Suzlon Energy Ltd. Pune Dr.R.M.Kaakandikar MBA Studies in Indian Place Names (SIPN) 2020 2394-3114
https://www.researchgate.net/publication/372236539_Working_Capital_Management_at_Suzlon_Energy_Ltd_Pune

YES

“To Comparative Study of E-Banking, Kotak and ICICI Bank”Dr.R.M.Kaakandikar MBA Studies in Indian Place Names (SIPN) 2020 2394-3114
https://www.researchgate.net/publication/379154962_To_Comparative_Study_of_E-Banking_Kotak_and_Icici_Bank

YES

"A Study On Credit Risk Management” Dr.R.M.Kaakandikar MBA Studies in Indian Place Names (SIPN) 2020 2394-3114
https://www.researchgate.net/publication/379155229_A_Study_on_Credit_Risk_Management

YES

“Non Performing Assets: A Comparative Study Of Sbi & Hdfc Bank”Dr.R.M.Kaakandikar MBA Studies in Indian Place Names (SIPN) 2020 2394-3114
https://www.researchgate.net/publication/372236472_Non_Performing_Assets_A_Comparative_Study_of_Sbi_Hdfc_Bank

YES

The Study On Investor’s Attitude Towards Mutual Fund Dr.R.M.Kaakandikar MBA Studies in Indian Place Names (SIPN) 2020 2394-3114
https://www.researchgate.net/publication/372236490_The_Study_on_Investor's_Attitude_towards_Mutual_Fund

YES

Financial Health Analysis With The Help Of Different MetricsDr.R.M.Kaakandikar MBA Studies in Indian Place Names (SIPN) 2020 2394-3114
https://www.researchgate.net/publication/379155233_Financial_Health_Analysis_with_the_Help_of_Different_Metrics

YES

“To Study the Challenges And Opportunities Of India’s Increased Participation In The Global Economy.”Dr.R.M.Kaakandikar MBA Studies in Indian Place Names (SIPN) 2020 2394-3114
https://www.researchgate.net/publication/372236469_To_Study_the_Challenges_and_Opportunities_of_India's_Increased_Participation_in_The_Global_Economy

YES

A Study Of Budgetary Control Dr.R.M.Kaakandikar MBA Studies in Indian Place Names (SIPN) 2020 2394-3114
https://www.researchgate.net/publication/372236488_A_Study_of_Budgetary_Control

YES

“Study Of Performance Appraisal Of Employee” Dr.R.M.Kaakandikar MBA Studies in Indian Place Names (SIPN) 2020 2394-3114
https://www.researchgate.net/publication/372236570_Study_of_Performance_Appraisal_of_Employee

YES

“Importance Of Training Staff In Modern Workplace Era” Dr.R.M.Kaakandikar MBA Studies in Indian Place Names (SIPN) 2020 2394-3114
https://www.researchgate.net/publication/372236522_Importance_of_Training_Staff_in_Modern_Workplace_Era

YES

“Financial Statement Analysis Of Janaseva Bank “ Dr.R.M.Kaakandikar MBA Studies in Indian Place Names (SIPN) 2020 2394-3114
https://www.researchgate.net/publication/372236548_Financial_Statement_Analysis_of_Janaseva_Bank_COLLEGE_OF_ENGINEERING_AND_RESEARCH_NARHE_PUNE_AND_MR_ROHIT_HINDURAO_PAWAR_PG_STUDENT_ZEAL_INSTITUTE_OF_MANAGEMENT_AND_COMPUTER_APPLICATIONNARHE_PUNE

YES

“A Study Of Capital Budgeting Of Fountainhead Info Solutions Pvt.Ltd.”Dr.R.M.Kaakandikar MBA Studies in Indian Place Names (SIPN) 2020 2394-3114
https://www.researchgate.net/publication/372236499_A_Study_of_Capital_Budgeting_of_Fountainhead_Info_solutions_PvtLtd

YES

Role of Insurance in Personal Financial Planning Dr.R.M.Kaakandikar MBA Studies in Indian Place Names (SIPN) 2020 2394-3114
https://www.researchgate.net/publication/372236400_Role_of_Insurance_in_Personal_Financial_Planning

YES

“To Study the Involvement of MNC’S in International Business”Dr.R.M.Kaakandikar MBA Studies in Indian Place Names (SIPN) 2020 2394-3114
https://www.researchgate.net/publication/372236478_To_Study_the_Involvement_of_Mnc's_in_International_Business

YES

Impact of Artificial Intelligence on Our Society Dr.R.M.Kaakandikar MBA Studies in Indian Place Names (SIPN) 2020 2394-3114
https://www.researchgate.net/publication/372236566_Impact_of_Artificial_Intelligence_on_Our_Society

YES

Credit Appraisal of Home Loan Finance Dr.R.M.Kaakandikar MBA Studies in Indian Place Names (SIPN) 2020 2394-3114
https://www.researchgate.net/publication/379155236_Credit_Appraisal_of_Home_Loan_Finance

YES

“Study of Product Branding with Digital Marketing." Dr.R.M.Kaakandikar MBA Studies in Indian Place Names (SIPN) 2020 2394-3114
https://www.researchgate.net/publication/372236556_Study_of_Product_Branding_with_Digital_Marketing

YES

Performance Evaluation with the Help of Ratio Analysis Dr.R.M.Kaakandikar MBA Studies in Indian Place Names (SIPN) 2020 2394-3114
https://www.researchgate.net/publication/379155236_Credit_Appraisal_of_Home_Loan_Finance

YES

A Study on the economic analysis of the direction of India’s exportsDr.R.M.Kaakandikar MBA Journal of Critical Reviews 2020  2394-5125
https://www.jcreview.com/paper.php?slug=a-study-on-the-economic-analysis-of-direction-of-india-s-exports

YES

A STUDY OF ADMINISTRATIVE PRACTICES FALLOWED IN AUTOMOBILE UNITSDR. DHANAN JAY BAGULMBA VIDYABHARTI INTERNATIONAL 
INTERDISCIPLINARY RESEARCH 

2020  2319 4979 http://www.viirj.org/vol10issue2/18.pdf
YES

CONCEPT OF E-HRM: A REVIEW OF LITERATURE DR. DHANAN JAY BAGULMBA VIDYABHARTI INTERNATIONAL 
INTERDISCIPLINARY RESEARCH 

2020  2319 4979 file:///C:/Users/admin/Downloads/54.pdf
YES

HR MANAGER AS THE CHIEF CATALYST IN OFFERING   ORGANIZATIONAL RESILIENCEDR. DHANAN JAY BAGULMBA VIDYABHARTI INTERNATIONAL 
INTERDISCIPLINARY RESEARCH 

2020  2319 4979 file:///C:/Users/admin/Downloads/41.pdf
YES

Study Of Unit Linked Insurance Plan (Ulip) At PNB Met Life InsuranceDr.R.M.Kaakandikar MBA Think India Journal 2019 0971-1260
https://thinkindiaquarterly.org/index.php/think-india/article/view/10347

YES

“The study of SEO for organic branding of SMEs." Dr.R.M.Kaakandikar MBA Think India Journal 2019  0971-1260)
https://thinkindiaquarterly.org/index.php/think-india/article/view/10356

YES

A Study On Working Capital Management With Ratio Analysis Of Span Pump Pvt LtdDr.R.M.Kaakandikar MBA Think India Journal 2019  0971-1260
https://thinkindiaquarterly.org/index.php/think-india/article/view/10615

YES

A Comprehensive Analysis of Goods and Services Tax (GST) in India Dr.R.M.Kaakandikar MBA Think India Journal 2019 0971-1260
https://thinkindiaquarterly.org/index.php/think-india/article/view/10346

YES

" Study Of Performance Appraisal System At Ieinfosoft, Pune”Dr.R.M.Kaakandikar MBA Think India Journal 2019  0971-1260
https://thinkindiaquarterly.org/index.php/think-india/article/view/10585

YES

"A Study On Job Satisfaction Of Employees In An Organization"Dr.R.M.Kaakandikar MBA Think India Journal 2019  0971-1260
https://thinkindiaquarterly.org/index.php/think-india/article/view/10355

YES

Activity Based On Costing As A Measure Of Improving The Cost Structure In Jay Laxmi Food Processing Pvt LtdDr.R.M.Kaakandikar MBA Think India Journal 2019 0971-1260
https://thinkindiaquarterly.org/index.php/think-india/article/view/10583

YES

A Study on Financial Analysis of Maruti Suzuki India Limited CompanyDr.R.M.Kaakandikar MBA Think India Journal 2019 0971-1260
https://thinkindiaquarterly.org/index.php/think-india/article/view/10354

YES

“Study Of Tax Planning Of Individual Assessee And Huf” Dr.R.M.Kaakandikar MBA Think India Journal 2019 0971-1260
https://thinkindiaquarterly.org/index.php/think-india/article/view/10381

YES

“To Study The Import – Export Procedure And Doucmentation With Reference To Thermax Limited.”Dr.R.M.Kaakandikar MBA Think India Journal 2019 0971-1260
https://thinkindiaquarterly.org/index.php/think-india/article/view/10350

YES

To Study The Financial Position Of Maruti Suzuki India Ltd Using Ratio AnalysisDr.R.M.Kaakandikar MBA Think India Journal 2019 0971-1260
https://thinkindiaquarterly.org/index.php/think-india/article/view/10370

YES

A Study of Instrument used in Trade Finance Suzlon Energy Ltd. PuneDr.R.M.Kaakandikar MBA Think India Journal 2019 0971-1260
https://thinkindiaquarterly.org/index.php/think-india/article/view/10349

YES

"Study Of News Website For Mortgage Industries " Dr.R.M.Kaakandikar MBA Think India Journal 2019 0971-1260
https://thinkindiaquarterly.org/index.php/think-india/article/view/10358

YES

“A Study of Export Documentation in Supply Chain Management at Dresser-rand A Siemens Business”.Dr.R.M.Kaakandikar MBA Review of Research 2019 2249-894X
https://oldror.lbp.world/ArticleDetails.aspx?id=8907

YES

“An analytical study of choice factors of prospective 
students for selecting B-School in Higher Studies” 

Dr. L.K. Tripathi MBA Adalya Journal Vol.8, Issue 9, 2019 1301-2746 https://www.researchgate.net/publication/380296372_An_analytical_study_of_choice_factors_of_prospective_students_for_selecting_B-School_in_Higher_Studies YES

Hermeneutics of the external factors shaping the 
leadership of tomorrow

Dr. L.K. Tripathi MBA  Journal of Critical Reviews,Vol.6.Issue 3.2019 2394-5125 https://www.jcreview.com/admin/Uploads/Files/625f6510ef4792.02346343.pdf YES

Professinalism  and Family Business Management  the 
synergy leading towards business excellence.

Dr. Mayanka Sharma MBA
International Journal of Recent 
Technology and Engineering []Volume-

2019 2277-3878 https://www.ijrte.org/download/volume-8-issue-2/
YES

A Study on Financial Performance of Oil Fields 
Companies listed in New york Stock Exchange through 

Dr Ashutosh B Gadekar MBA International Journal of advance and 
innovative research

2019 2394-7780
http://iaraedu.com/about-journal/ijair-volume-6-issue-2-xxi-april-june-2019.php YES

IMPACT ANALYSIS OF FINANCIAL RATIOS ON 
FINANCIAL DISTRESS OF SELECTED MERGED 

Dr Ashutosh B Gadekar MBA George Washington International Law Review2019 2019
http://archive-gwilr.org/wp-content/uploads/2021/07/Prof.-Amrita-Tatia-Karnawat.pdf YES

Micro Finance - Opportunities and Challenges In 
Emerging Markets

Dr Ashutosh B Gadekar MBA International Journal of Research and 
analytical Review 

2019 2348-1269 https://ijrar.org/viewfull.php?&p_id=IJRAR19UP038
YES

An Analysis of Companies Investment Pattern (Other 
than Fixed Assets) with referance to selected sectors 

Dr Ashutosh B Gadekar MBA International Journal of Research and 
analytical Review 

2019 2348-1269 https://ijrar.org/viewfull.php?&p_id=IJRAR19UP030
YES

A Study of Investment Patterns and Portfolio 
Management of Selected Insurance Companies

Dr Ashutosh B Gadekar MBA International Journal of Research and 
analytical Review 

2019 2348-1269 https://ijrar.org/viewfull.php?&p_id=IJRAR19UP032
YES

Neuromarketing: An Emerging Marketing Tool Dr. Amar Narkhede MBA Think India Journal 2019 0971-1260
https://thinkindiaquarterly.org/index.php/think-india/article/view/17414

YES

 A Study of Effectiveness of Communication System In 
Scheduled Urban Co-operative Banks Of Kalyan City

DR LAVAKUSH SINGH MBA Our Heritage 2019 0474-9030 A Study of Effectiveness of Communication System In Scheduled Urban Co-operative Banks Of Kalyan City | Our Heritage (ourheritagejournal.com) YES

A CRITICAL ANALYSIS OF THEORY X & THEORY 
Y IN THE 21 ST CENTURY

Dr. Lavakush Singh MBA
EPRA International journal of 
economics and buisness review peer 
reviewed journal

2019 2347-9671 https://www.researchgate.net/profile/Lavakush-Singh-2
YES

A study of barriers of in implementation of public 
private partnership road projects in western Maharashtra

Dr. Lavakush Singh MBA AJANTA 2019 2277-5730 https://www.researchgate.net/profile/Lavakush-Singh-2
YES

An analytical study of problems and prospects of e-
commerce in sultanate of Oman

Dr. Lavakush Singh MBA
INTERNATIONAL JOURNAL OF 
ADVANCE AND INNOVATIVE 
RESEARCH

2019 2394-7780 https://www.researchgate.net/profile/Lavakush-Singh-2

YES

Employee Engagement: The Concept & its benefits for the OrganizationDr. L.K. Tripathy MBA IAETSD-JARAS Journal 2018 2394-8442 https://www.researchgate.net/publication/380296064_Employee_Engagement_The_Concept_its_benefits_for_the_Organization YES

Work Contentment of B-School Faculty Members Dr. L.K. Tripathy MBA Universal Review Journal 2018 2277-2723 https://portal.issn.org/resource/ISSN/2277-2723 YES

A Study Challenges & Prospects Of Bitcoins In India DR LAVAKUSH SINGH MBA Galaxy Link 2018 2319-8508 (DOC) A Study of Challenges & Prospects of Bitcoins In India | Dr .LAVAKUSH SINGH - Academia.edu YES

A Study of Indo Pakistan Trade Trends DR LAVAKUSH SINGH MBA International  Journal of Advance and 
Innovative Research  

2018 2394-7780 (99+) A STUDY OF INDO PAKISTAN TRADE TRENDS | Dr .LAVAKUSH SINGH - Academia.edu YES
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Abstract:  
360 degree feedback method takes feedback of all the co-workers, customers and staff members. 
The feedback provided may not be correct as there may be lot of biasing. If the feedback is 
provided fordrgopal.jahagirdar@mgi.ac.in the appraisal, promotion or dismissal of the employee, 
the co-worker may not give the feedback in favor of the employee due to envy or if the person is 
a close friend he may try to provide the feedback in the favor of the employee. There are advantages 
and disadvantages of this method. This research paper makes an attempt to find whether 360 degree 
feedback method is a good or a bad method. It also tries to find out whether it provides true 
feedback of an employee. In addition, it also tries to find out what can be the other advantages and 
disadvantages of this method. 
Keywords: appraisal, promotion, dismissal, feedback, supervisors, co-workers, ratings, rater, 
criteria 
 
Introduction: 
360-degree feedback is a review method to know the performance of the employee from managers 
or supervisors, reporting staff members, coworkers & customers and four to eight peers. Apart 
from getting feedback from supervisors and managers feedback is also taken from peers, co-
workers, customers hence it is called 360 degree feedback. In this different perspectives are 
collected from the seniors and the co-workers to know the strengths and weaknesses of the person. 
360-degree feedback helps in improving teamwork, using different resources and addressing the 
procedural issues which may go unnoticed.  The value of 360 degree feedback can improve 
decision making power for employee compensation and teamwork. It provides the knowledge 
about the skills and desired behavior required to fulfill the mission, vision, goals and values 
required. The changed behaviors can help in fulfilling customer expectations.  The opinions of the 
co-workers also add some information which may help adding value to the appraisal of the 
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employee. For e.g. co-worker may react by saying this worker is sincere and completes work 
before deadline.   Major advantages and disadvantages of the 360 degree feedback method are -  
Advantages of the 360 degree feedback 
• Various perspectives are received for providing feedback to the employees 
• It strengthens accountability and team work.  
• Procedural issues of the employees can be solved which may affect the growth of the 

employee 
• Specific areas for career development can be found 
• provides feedback to improve output 
• Consideration of various opinions reduces discrimination and bias  
• Provides information for training needs 
Disadvantages of the 360-degree feedback 
• If not implemented properly can cause issues in the organization 
• Helps in small portion of the performance measurement system 
• If not added properly in the existing performance plans fails to add value 
• Employee shortcomings and weaknesses are considered more as compared to strengths 
• As the process is unnamed prevents recipient from getting information 
• Huge data collection and processing is required 
• Feedback is sometimes provided by inexperienced raters, some groups may provide 
incorrect information [1] 
Objectives 
1) To study the effectiveness of 360 degree feedback. 
2) To find the advantages and disadvantages of the method. 
3) To find the reasons for its success and failure. 
4) To find the challenges to 360 degree feedback. 
Literature Review 
360 degree feedback is important today for the organizations as it helps organizations find the 
opinion of the customers and employees. It also is necessary for minimizing negative impact on 
organizations. Various authors have written a lot of material related to 360 degree feedback. The 
research done by few researchers is given below – 
Moxley in 1996 stated that 360 degree feedback is a part of management development process and 
is making managers more effective. It motivates and encourages the individuals. Managers can 
reengineer and motivate themselves throughout their career with the help of 360 degree feedback. 
This feedback is obtained for development of individuals and should be used carefully.  
In 2008 Newbold stated that 360 degree appraisals are classics and help in making powerful 
performance management system.  He further added that it should be aligned with the strategic 
aim of the organization. It is successful only when few factors like readiness of the organization, 
clear purpose, way of using, preparedness of the organization, effective feedback delivery.  
According to Tesla there is direct relation between self-perceptions and perception on leadership 
effectiveness. If the decision is taken without knowing full information it may not be the correct 
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decision.  When the stakeholders accept the organization positively organization can be successful. 
When all the team members understand their responsibility towards each other and find solution 
for it  
Rowe in 1995 initiated that 360 degree feedback depends on its culture. Without cultural fitness, 
feedback cannot be taken back in the later time. If large numbers of people are involved in the 
process quality of feedback is improved. Each one of them can make the process more effective. 
Morse in 2007 pointed out the gender differences in the 360 degree performance appraisal. In the 
study it was found that gender differences are not discriminated in the 360 degree appraisal system.  
Male managers are not treated separately as compared to female managers. This is the accurate 
method for data collection.  
Whiddett & Galpin in 2002 found out that 360 degree feedback method should be designed as per 
the organizational objectives and needs. Feedback can be used effectively in training, development 
and appraisal process which can lead to effective organizational performance. Before the 
implementation of this feedback system organizations should know the objectives and the process 
as a whole. It should also be clear that who will be rating and who should be rated. [2]  
360 degree feedback can fail as it collects the opinions of all. Even if the opinion given by one 
person is unfair and inconsistent the overall feedback will not be up to the mark. Secondly the 
understanding of the criteria for the appraisal is necessary then only designing and using the criteria 
will be useful. Also the relationship between assessor and assesse is mediated with the use of a 
particular criteria and the appraisal process hence careful design of the criteria is necessary. The 
climate of the organization must also be checked for the particular criteria utilization. It also can 
be the case that one group interprets the observation differently than another group. It may impact 
the 360 degree appraisal.  Sometimes the problem can be that self-ratings are different than ratings 
by others. Self-ratings cannot be accurate than ratings from peers and supervisors. Many times it 
happened that the raters may not be able to recall the past correctly. Sometimes it may be due to 
lapse of memory, oversimplification, wrong interpretation, improper justification. It also may be 
due to natural tendency of the people to show them favorably, rosily and in socially required colors. 
The bias can also due to protecting their self-esteem. People tend to hide their faults and 
highlighting their merits. Because of all these reasons self-rating can differ with the supervisors, 
co-workers etc. According to Campbell & Lee the difference in self and supervisor ratings comes 
due to – 1) unalike assessment criteria and perceptions. 2) Various disturbing processes like 
showing oneself innocent, projection and self-denial 3) Different cognitive processes. 360-degree 
appraisal depends upon -1) proper formulation of criteria 2) climate to express the strengths and 
weaknesses of each other 3) accurate operationalization.  
Even though there are problems in the self-ratings it is necessary and advantageous. According to 
Levine there are four reasons why people should access themselves -1) people can see the results 
of their actions.  2) They can get the information by observing others. 3) They get the opinions 
about their work 4) they can spend enough time to evaluate themselves.   According to Fox and 
Dinur (1988), individuals are capable of evaluating themselves correctly and using it predicting 
the performance.  According to Mabe and West the validity of self-assessment is more when self-
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appraisal is for external criteria. When they are asked to compare with each other and when privacy 
is guaranteed people have only two motives – present themselves accurately or favorably. 
Availability of the information for comparison increases the accuracy of the self-ratings. 
Multi characteristics of job behavior is seen while evaluation of work performance. Behavior of 
the employee can be different at different situations and time. His feelings, inner states, 
dispositions over a period of time can be different. [3] 
One advantage which can be obtained by the organization is strengthening the contacts between 
ratees and raters. It can also provide one more advantage to the raters. Raters may feel empowered 
and they will understand their right to speak.  In addition employees can understand the 
improvement areas in their performance. 360 degree feedback can also provide misalignment 
between internal and external stakeholder and they may communicate for the same. Deci and Ryan 
stated that good performance proved by 360 degree feedback may improve employee motivation. 
Heathfield in 2001 pinpointed that 360 degree feedback decreases race, gender and age 
discrimination. [4] 
360 degree feedback can fail for the reason that the feedback given by the co-workers may not be 
accurate when it is used for administrative purpose like promotion, increment, bonuses or for 
possibility of layoff. Feedback may not be impartial, fair and honest because they know that it 
might affect someone’s pay or promotion.  Employees may resist & sabotage such program. When 
ratings are for evaluation purpose and not for developmental purpose the ratings are changed by 
the rater. On the other hand the employee knows that his appraisal is negative, he may be under 
tension and may feel that all employees are against him. Also privacy of the appraisal is an 
important factor which will be problematic as employees may discuss the matter openly with each 
other and the privacy will be lost. [5] Weaknesses of 360 degree feedback includes requirement of 
substantial amount of cost. Levy and Albright (1995) stated that multi rater feedback may create 
discrepancies. It is also criticized for free choice of raters, as receivers can choose the raters which 
are close to them. One more negative aspect of this feedback is threat of negative emphasis on the 
performance of the receiver. The rater may point out the weaknesses of performer due to this 
appraising of managers will be difficult with the new work responsibilities. In order to avoid this 
manager should work carefully which will increase their work related to their jobs. [6] 
Another disadvantage of 360 degree feedback is it takes long time to complete. It may take 1-3 
weeks to communicate the purpose and process, as to how the feedback will be collected & used. 
1-2 weeks are required to select raters. Distributing can take one week and completing feedback 
may take 2-4 weeks. Feedback meeting can take 1-2 weeks. 6 -12 weeks are required to complete 
the process.  
In addition to maintain the privacy the employees cannot respond to the feedback which they think 
unfair. They can’t ask for clarification and cannot make any improvements.  
Favoritism can be one problem, lack of biasing is simply not possible with almost all employees 
& due to this the results obtained are not correct.  
 One more problem of 360 degree feedback is employees are given lot of suggestions owing 
to the data collected from the feedback. But it is very difficult for the employees to change the 
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behavior. The habits can be changed but bringing a lot of change is simply difficult. Instead 
employees can be provided with smart objectives which they can follow to get the expected results.  
Moreover 360-degree feedback is not reliable. US military also has criticized 360 degree feedback 
for its reliability and validity. According to them the reviews provided by the raters were inaccurate 
for the employees known for more than a year. They were written favorably or unfavorably. 
It has also been seen that 360-degree feedback do not improve performance and it reduced market 
value in some cases. The data is also not available for improving productivity, reducing grievances, 
improves retention and helps improve performance appraisal system.   
 Generally 360 degree feedback highlights negative points more as compared to positive. 
Employees do not agree with the strong points of others. Negativity does not provide 
encouragement and motivation. [7] 
360 degree feedback implementation has many challenges which can be listed as under – 
1) Difficulty in rating peers:  The employees find it difficult to rate peers and due to that they 
are reluctant for it. Employees may hesitate to provide feedback if it negative. For rating it is also 
necessary to right questions and rating scale. It is necessary to consider soft skills and attitude 
along with performance. 
2)   Negativity of employees towards feedback: Receiving negative feedback can be stressful 
as everybody expects positive feedback. You should check that the feedback is correct. In addition 
reviewees are interested in how the feedback will be used and for what purpose. They also would 
like to know its impact on promotion and increment decisions.   
3) Privacy concerns for 360-degree feedback: Respondents are always worried about their 
feedback privacy. So it is necessary to maintain privacy of the feedback so that it will not be 
disclosed. 
4) Inaccurate ratings: The feedback given can be biased as the employees can be soft towards 
their peers. Apart from this natural biases can also affect the validity of the ratings. 
5) Suggestions given on negative feedback can’t help improve performance:  Suggestion 
given by the peers may not be correct this is because the employees experience will be less to 
judge the colleagues. 
6) 360-degree feedback needs various viewpoints and perspectives. This can be problem with 
the small organizations where it will be difficult to gather the feedback. 
7) 360-degree feedback does not provide results:  It is very difficult to draw conclusion from 
large amount of data with different competencies and factors. 
8) Time consuming process:  Degree feedback is a time consuming process in which time is wasted 
in planning, designing and implementation. Time is also required to give feedback for many of the 
colleagues. HR team & Supervisors then has to extract the meaningful information from it which 
also requires some time. 
9) Open feedback culture: To have open feedback culture employees should be able to give 
feedback without any hesitation and fear. This type of culture needs to be developed. 
10)  Unwillingness of top management towards 360 degree feedback 
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Top management may not be interested in implementation of the 360-degree feedback. They find 
the process useless. [8] 
Findings: 
1) Generally, 360-degree feedback highlights negative points more as compared to positive. 
2) Employees do not agree with the strong points of others. 
3) Negativity does not provide encouragement and motivation. 
4) It has also been seen that 360 degree feedback do not improve performance and it reduced 
market value in some cases. 
5) Employees are given lot of suggestions owing to the data collected from the feedback. 
6) 360 degree feedback can fail for the reason that the feedback given by the co-workers may 
not be accurate when it is used for administrative purpose like promotion, increment, bonuses or 
for possibility of layoff. 
7) One disadvantage of 360 degree feedback is it takes long time to complete. 
8) 360 degree feedback helps in strengthening the contacts between ratees and raters. 
9) Self-ratings are important as they can provide a lot of information to the employee about 
their work, results of their actions, opinions about their work, time for evaluating themselves. 
10) The value of 360 degree feedback can improve decision making power for employee 
compensation and teamwork. 
11) 360 degree feedback is great tools to get lot of insights for help them grow and develop.   
Conclusion:  
360-degree feedback is not an effective method as it does not provide the accurate feedback of the 
employee. Moreover it also takes a lot of time to complete. 360-degree appraisal depends upon -
1) proper formulation of criteria 2) climate to express the strengths and weaknesses of each other 
3) accurate operationalization. Privacy cannot be maintained in 360 degree feedback. Multi rater 
feedback may create discrepancies. It is also criticized for free choice of raters, as receivers can 
choose the raters which are close to them. One more negative aspect of this feedback is threat of 
negative emphasis on the performance of the receiver. The rater may point out the weaknesses of 
performer due to this appraising of managers will be difficult with the new work responsibilities. 
In order to avoid this manager should work carefully which will increase their work related to their 
jobs. Another disadvantage of 360 degree feedback is it takes long time to complete. Favoritism 
can be one problem, lack of biasing is simply not possible with almost all employees & due to this 
the results obtained are not correct. One more problem of 360 degree feedback is employees are 
given lot of suggestions owing to the data collected from the feedback. But it is very difficult for 
the employees to change the behavior. The habits can be changed but bringing a lot of change is 
simply difficult. Instead employees can be provided with smart objectives which they can follow 
to get the expected results.  
Some benefits of 360 degree feedback can be – 1) it gives opportunity to the employee to study 
himself, to know his strong and weak points, to know opinion of others about him, get information 
by observing others, get the opinion about their work, results of their actions. It can also provide 
one more advantage to the raters. Raters may feel empowered and they will understand their right 



 
 
 

10253 
 

Ann. For. Res. 65(1): 10247-10253, 2022 
ISSN: 18448135, 20652445 

ANNALS OF FOREST RESEARCH 
https://www.e-afr.org/ 

© ICAS 2022 

to speak.  In addition employees can understand the improvement areas in their performance. 360 
degree feedback can also provide misalignment between internal and external stakeholder and they 
may communicate for the same. Good performance proved by 360 degree feedback may improve 
employee motivation. 
Suggestions: 
1) Instead of 360 feedbacks, continuous feedback can be used to avoid bias. Managers can 

meet frequently and check, discuss, suggest about the performance.  
2) For the success of the 360-degree feedback reliable raters should be chosen carefully to get 

correct information.  
3) The time required for the feedback process should be reduced in order to get maximum 

benefit out of it and to reduce cost. 
4) The climate of the organization must also be checked for the particular criteria utilization 

for the feedback. 
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ABSTRACT 
An aim of a study of the role of schools and colleges in the developing of Social Cohesion is going to 
be the main concern and is going to help the appearance of that custom of acceptance in all cultures and 
religions which are the foundation of progress as well as peace.  Social cohesion is going to be main 
pyramid in building up of native and culture in all countries.  In all cultures tolerance and mercy have 
always being ideals of education bonding and human behavior. The purpose behind the study is to study 
the behavior of educator expert frequently interprets on the deprived standard of education; bureaucrats 
and politician attempt to create  by spreading the means and tools usually try to come up with an 
uncreative as well as an accountability to the humanity. Educational challenges are dynamic, essential 
and influential in social cohesion. 
    
In this paper, to achieve the goals of democratic state we must respond towards the challenges in both 
immediate and continuous manner.   In education, it is going to be concern of building stepping stone 
for building the culture and tradition among the social cohesion based on which social sensitivity among 
the young generations, who are taking the schooling and higher education.  It is an absolute effort in 
understanding, can schools and colleges develop social cohesion among the group of civilization of the 
country or not, whether foreign universities or culture forces, the mitigation of high risk or culture among 
the civilian in building social cohesion among the societies.       
KEYWORDS: Social Cohesion, Higher Education, National Human Rights Commission (NHRC), 
UNESCO (United Nation Centers for Social Cohesion), Ministry of HRD (Department of Education), 
NCERT and Right to Education Act (RTE). 
 

1. INTRODUCTION 
 Emile Durkheim, the sociologist, was the first person to utilize the conception of social cohesion. 
Emile Durkheim, mentioned that social cohesion is society’s collation characteristics, by means of 
which the capability of a society to authorizing the contentment of all its fellows, lessening variances 
and evading demotion and believe a social cohesion.  This is the basis of social being and survival. Social 
cohesion is worldwide, interdependent and inseparable, belief by which we generate the holy family for 
human pride. 
Social cohesion also contributes to education and cohesion as ‘the most powerful generator of social 
capital’ in our society 3.   According to Putnam, R. D. (2004), education is supposed to provide linking 
capital to individual7.  Further, Vasiliki, K. (2011), scrutinizes the means of learning being correlated 
with social cohesion, mostly in education method sociology. Education can be observed as significant 
foundation which contributed to cohesion by mingling the fresh participants of the civilization, 
supporting them with skills and knowledge to achieve social involvement. 
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In the year 1993, Indian Government announced Protection of Human Rights Protection Act, which 
later on the National Human Rights Commission (NHRC) functioned as a nodal agency to nurture and 
encourage the philosophy of Human Rights and to supervise operation as well as encroachments of 
Human Rights that moreover encompass social cohesion. Further, to its legislative revolution, 
significance towards education, environment structure as well as training for social privileges remained 
responsibilities occupied by means of NHRC.  
 
2. REVIEW OF LITERATURE 
 Social cohesion, as an educational concept and as the unbiased of education program, is once 
again of considerable interest. A major contributor to economic growth in Social cohesion is Easterly, 
Ritzen, & Woolcock, 2006; Gradstein & Justman, 2002; Osberg, 2003, and essential for the development 
of democracy (Heyneman, 2000). The government of Canada has established a Social Cohesion 
Network to stimulate research on the topic (Stanley, 2003) and the European Union has created a 
regional development fund to promote economic and social cohesion. Several international agencies 
have published book-length policy proposals (Education Commission Forum, 2000; Roberts-
Schweitzer, Greaney, & Duer, 2006; Sojo & Uthoff, 2006). A number of research and policy conferences 
on social cohesion have been held around the world, and new work has been done on its measurement 
(Chan, To, & Chan, 2006; Green, Preston, & Sabates, 2003; Moody & White, 2003).  
 For avoiding social dissolution, Durkheim argued, few of them considered as societies developed 
a new method of unity built on societies’ respect of their common dependence. He likened this 
dependency to the relationship of individual persons in a society to the parts of a living body: each organ 
must carry out its own function properly to insure its own welfare and that of the other organs (hence 
organic solidarity). Social progress and survival in multifaceted societies, Durkheim argued, rest on on 
substituting the traditional basis for social unity—resemblances among persons--with awareness of 
mutual dependencies and widespread acceptance of a rule of rule leading the purpose of variances. 
Schooling, they hypothesized, is an significant mechanism for building living harmony, as it delivers 
personalities’ understanding and knowledge of the difficult organization of society and their room in it, 
also it delivers the values  and skills necessary for participating into the society.  

The growth of a complete method of education for social cohesion, peace and equality, 
implementation at all stages of education and available to all, is the continuing aim of UNESCO. In 
short, Naik, J. P. (1979), formal, informal and non-formal education is enclosed through the system 
progressed. Due to the joint exertions of educators, mass and families non-intergovernmental and inter-
governmental societies a ethos of social cohesion and equality needed to be developed. 
 
His recommendations are as follows:  

⮚ Survey of awareness about human rights amongst Schools and college students, university students, 
educational superintendents, SC people, ST people, individuals remaining below poverty line, child 
workers and their parentages, politicians, Panchayati Raj representatives, etc. 

⮚ Establishing demonstrations upon diverse features of legitimate requirements as well as their 
desecration. 

⮚ Transmit ready assessment of texts in the context of social authority defilement. 

⮚ Assessing tutorial room accomplishments of educator in the context of the authority of youngster. 

⮚ Reviewing newsprint report on violation of social rights. 
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⮚ Reviewing the difficulties regarding non-registration of the families in educational institutions as 
well as emerging strategy act to resolve difficulties. 

⮚ Appraising events like street plays, mono acting, etc., depicting several features of social rights. 

⮚ Learning diverse spiritual performs also accomplishments of ‘God-men’ who disrupt social rights. 

⮚ Reviewing complications faced by girls studying in co-educational institutes. 

⮚ Reviewing the problematic of female tutors in co-educational institutes. 

⮚ Learning the review aimed at identical opportunities in education-field. 

⮚ Culture the circumstances of at home-based work as well as extra work places. 

⮚ Reviewing fallacies current within the locality. 

⮚ Provided that curriculum development on social rights education. 

⮚ Learning degree of penalty assumed in schools and colleges that discourage youngster during school 
attendance. 

 
According to Easterly, et. al. (2006), social cohesion as a concept itself points towards a macro level 

analysis.  Taking into consideration the suggestions that were given by Naik, J. P. (1979) and Mohanty, 
S. B. (1979), following recommendation has been suggested for social cohesion in India. To nurture this 
kind of education it requires a actual rebellion in the complete education system. This one necessitates 
genuine teachers, secure and open social beings with basically favorable and warm approaches around 
students. Beginning of this kind of education doesn’t dependent upon their course design, not on their 
aptitude to carry a good lecture however it rest on  appearance of definite real features, that be present 
in the social association among the teacher and the student.   
 

Related features like, to be caring of their individual faith and added eager to pay attention to others; 
as well as  to be more democratic and fewer bureaucratic necessary for the purpose of  the organization 
and strategy makers to create social education imaginable.  
 

It is proper to mention, to carry such a rebellion is very difficult task. Among the teachers it is rather 
hard to crash the conservative propensity amongst several lecturers, educational management and 
creators of policy to whom altogether these innovative thoughts are merely undesirable. Social 
revolution has started and expects to perform in the desired manner.  It is required is to give this revolt 
certain thrust with the only emphasis on creation education truthfully open-minded and improved. 
Social Cohesion is the appearance of that custom of forbearance in all beliefs and values which are the 
foundation of progress and peace. It is external to recognize art, music, and literature and natural to 
entirely nation-states. Mercy and tolerance have constantly and in all values being morals of 
Government rules as well as social conduct. Professional mentor often remarks on the poor educational 
quality, politicians as well as bureaucrats trying to frame it on the unproductive side as well as a showing 
it as a liability towards the society. Educational challenges involved in Social cohesion are dynamic, 
vital as well as influential. We must react to such challenges instantly as well as constantly, achieving 
the objectives of independent state. 
 

Each type of society creates individual support to social cohesion. Administrative establishments 
organize the deliberation plus create the resources aimed at communal plan. Commercial establishments 
organize business activities also produce revenue. Communal establishments sponsor philanthropic 
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activities binding persons to ethical customs. A conversation tracks concerning the common function of 
schools also the reason countries investing into the schools. 
The idea of a social contract is wider than a legal contract. The social contracts contains for example, a 
readiness for the payment of taxes then achieve other community responsibilities; this might contain the 
readiness to contribute in community activities, preserve purity of one's property, action sensibly, or be 
a decent civilian. In illustrations wherever a humanity's common beliefs, like ethnic forbearance for 
one's fellow citizens, clashes with one's reserved view, the social contract of ethnic forbearance is 
predictable for taking priority, mainly in communal environments. Nations which are lacking fiscal 
growth are frequently related with an atmosphere in which agreements are not obligatory through several 
mechanisms, are also mainly not self-governing. 
 
3. PROBLEMS OF SOCIAL COHESION 
 The world today is more complex than the relatively small set of European countries observed by 
Durkheim. We may not expect, therefore, that problems of social cohesion are uniform across countries, 
or that they can be addressed effectively by a single set of educational policies. To illustrate this point 
we can consider four distinct settings or contexts in which social cohesion is of concern.  
 According to Putnam understanding of societal capital as based on persons’ values also trust 
matches Durkheim’s definition of social cohesion as (individuals’) recognition of interdependency. 
Some authors use the terms interchangeably. Others propose that social cohesion follows directly from 
increases in social capital (Carnoy, 1999; Gradstein & Justman, 2002; Heyneman, 2000; Silova, 
Johnson, & Heyneman, 2007). Connecting societal capital can be understood by way of referring to the 
cohesiveness of small (primary and face-to-face) groups, while bridging social capital is social cohesion 
at the level of large organizations and society.  
 Alternatively, the cohesiveness of a group is reflected in the number of independent ways in 
which members are connected to each other. This definition permits a quantitative expression of 
“structural cohesion” that has been validated on high school student populations and the boards of 
directors of American businesses (Moody & White, 2003).  . 
 
4. OBJECTIVES 
 The following objectives can be thought of as education would add to ‘social cohesion’ as a 
means: 
1. Schools and Colleges should  impart guidelines of the willing:  which are governing personal and 

radical act.   
2. Schools and Colleges were likewise projected for providing involvement unevenly reliable by 

person’s nationality philosophies, in consequence, declining the "distance" among persons of diverse 
backgrounds.   

3. Schools and Colleges organizations are probable to deliver an impartiality of opening intended for 
entire pupils.   

4. Community Colleges and Schools remain probable to unite interests also goals of several diverse 
clusters and at the similar period try to offer a collective supporting for nationality.   

5. Social cohesion is a anticipated consequence of education, however its importance spreads outside 
the Social cohesion may disturb the educational accomplishment susceptible students. 

6. Educationalists and analysts have debated that schools add further to the welfare of students and the 
greater culture than educational accomplishment, however the outline of huge organizations of 
responsibility have reduced the importance of additional assistances.   
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5. HYPOTHESIS. 
 H0: Social Cohesion can be achieved at its best during school and college years. 
 H1: Social Cohesion cannot be achieved at its best during school and college years. 
 
6. SCOPE OF THE RESEARCH 
 In the early 21st century social cohesion challenges are faced by the education systems that have 
kind of a historical model. What the students are expected to do and have the ability to do is not 
determined by the economic needs alone, but also by what it takes to be involved in such responsibilities 
as part of the citizenship. Partaking in political sermon in the 18th century didn’t demand for as much 
science as well as statistics as anticipated. In the 21st century, people must judge the ongoing challenges 
and uncertainties with firm statistical substructures–the assessment of contending claims above health 
and environment risk factor, the use of hybrid or genetically mutated food items, limits and boundaries 
in sexual behavior, etc. Overall, the basic essence involved in citizenship and standards with respect to 
numeracy and literacy have developed over the period of time. 
 
This study aims on social cohesion in helping for a social cause and to promote participation, 
interaction and most importantly, learning. 
   
 The primary focus of this study is for promotion of social cohesion, how the educators help the 
students in unitedly develop the habit of building social cohesion and cultivating the spread of ‘Unity in 
Diversity’.  India has moved on to become a knowledge-intensive economy, rather than accumulating 
the knowledge only to the specific people that depends on their standard, to all the people of the country.  
“Pune – as an Oxford of East”, it is obvious to have people with different ways of transferring 
knowledge.  The educator’s responsibility increases to build the students to by accumulating the 
different social campaign by experimenting and participating in all the activities.    
 
7. RESEARCH METHODOLOGY 
 The research works employs survey method and expected to be carried out by visiting the 
different schools and colleges by carrying a survey method. 
     
 7.1. Primary Data: Undermined data is collected through survey method and which is original 
in nature.  This data is collected by distributing the questionnaire and getting filled by the concerned 
respondents.  For the purpose of this study, personally visiting the schools and colleges and distributed 
Questionnaire.   The entire purpose is social cohesion research such as education, researchers are 
interested in generalizing to specific groups.    
 7.2. Sample Selection: Initially, considering Pune as the Oxford of the East, the research has 
been carried out in Pune from India.  This research provides an empirical investigation of the relationship 
among the groups and building social cohesion in schools and colleges.  The data of collected in a survey 
is expected to be 30 different Schools and 20 difference colleges groups and accordingly 20-25 samples 
survey forms or questionnaires.   The data which we have researched in the form of completed 
Questionnaire have been used for further research. 
 7.3. Selection of region: Pune is called "The Oxford of the East", due to the well-known academic 
and research institutions in the city, Pune educational cities of India attract students from every nook 
and corner of the world.  Pune is known for its educational facilities, having more than a hundred 
educational institutes and nine universities.  
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 7.4. Selection of respondents: The required list of Schools and Colleges under Pune and PCMC 
are to be obtained by visiting Zilla Parishad and Dept. of Education web sites.   
 7.5. Secondary data: The secondary data is collected from reputed journals and magazines, 
newspapers, articles, internet websites and archives.   
 7.6. Questionnaire: Questionnaire is framed and data from the respected schools and colleges 
are to be taken.  Questionnaire is created with Likert scale and with multiple choices.    
 7.7. Testing of hypotheses: Hypothesis testing is a procedure to either accept or reject hypothesis.  
It recognises and identifies the relevant facts and gives direction to research study.  In this study 
hypothesis has been tested using percentages, Mean, and proper hypothesis testing methods have been 
followed. 
 7.8. Time Budgeting: The time budgeting for the survey is expected to be carried out in next 6 
months and for composing the reports another 2 months.  
 
8. LIMITATIONS: Following limitations are expected occur: 
 1. Research area is restricted to Pune and PCMC area. 
  2. Due to schools and colleges are closed as per the norm of Education department of   epidemic 

CARONA-19. 
  3. Time and other details vary according to time when approached by the researcher. 
 
9. CONCLUSION 
 Education contributes to the formation of individual social capital, but the correlation between 
aggregate levels of social capital and social cohesion (at the level of society) is mediated by other factors 
including democracy, the distribution of income, and cultural traditions. Social cohesion is determined 
in part by the absence of divisions in society, as measured by equality (or inequality) of income. Income 
inequality is produced in part by labor market structures that assign incomes, and in part by the dispersal 
of knowledge and skills in society, that is, by equality (or inequality) of education.  
 Social cohesion is going to be ultimate aim the survey report could be used on a large scale to 
consider it as a national survey in democratic government.  This survey is limited and the major 
constraints to rectification of these situations of deterioration include lack of resources and weak public 
institutions. The social cohesion system expanded to include all students in secondary schools and 
colleges, area of research.  Similar policies of positive discrimination are too adopted in other states 
countries to reduce differences in achievement levels between schools and colleges.   
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Abstract: 
The paper discusses the status  of students movement  in Indian since british Period  The rational politics is integral part of 
human life to accomplish desired goals for the betterment of the society. There is a famous saying regarding politics “if politics 
decides your future then decide what your politics should be”. It is clear that politics decides fortune of people in the democratic 
society everywhere including India to struggle for due entitlements of the citizens. Therefore, politics becomes an inseparable 
part of any community to sustain the life of dignity and higher order. Students are also a specific and important community in 
the society, who engage themselves in activities related to the inclusive nature of education system. The students‟ politics in 

India has gone through different phases as pre independence, post-independence to 21st century. The present article includes 
some of the major facets of students‟ politics in India.it highlights the history of student politics in India and it includes the 
students ‟movements of pre-independence, post-independence and students politics in 21st Century.  
Keywords: Students‟ union, Students‟ politics, CharkaSwaraj, Students‟ Movement. 
 
Introduction: 
Students' union is student organizations present in many colleges, universities andhigher institutions. The students' unions are 
often dedicated to social, organizationalactivities, representation, and academic support of the students. Students‟ Union is 

known by various titles as student government, free students‟ union, student senate,students' association, guild of students, or 
government of student body etc. theseorganizations are to represent students both inside the institution and outside,including 
local and national issues. Students' unions are also responsible for providinga variety of services to students. Depending on the 
organization's makeup, studentscan get involved in the union, being active in a committee, by attending councils andgeneral 
meetings, or by becoming an elected officer. Some students' unions arepoliticized bodies, and often serve as a training ground 
for aspiring politicians.Students' unions generally have similar aims irrespective of the extent ofpoliticization, usually focusing 
on providing students with facilities, support, andservices. Indian National Students Organization, Students Federation of 
India,National Students‟ union of India, Bharatiya Janata YuvaMorcha, StudentsFederation of India, Sunni Students' 
Federation, AkhilBhartiyaVidyarthiParishad,All India Students Association, All India Students Federation, and Muslim 
StudentsFederation are major students‟ organizations in India. 
 
Objectives of the study 
1. To study the students movement in indiapre independence and post independence 
2. To study the students movement in 21st Century in India  
 
Research Methodology 
The Research is based on secondary data collected from research papers and books . 
 
Background of Students movement in India 
Students‟ Politics has more than hundred and fifty years of history in India. DadabhaiNavaroji founded „The students‟ 

scientific and historic society‟ in 1848 as a forum fordiscussion. This may be considered as the beginning of students‟ politics 

in India. Inthat tome as the part of struggle, students questioned prevailing education systemitself. The first student strike took 
place at King Edward Medical College Lahoreregarding academic discrimination between English people and Indians and 
strike wascompletely successful.  
a. British Period 
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So many students emerged and engaged in politics as a part offreedom struggle. Within the period of two years (1906-1918) 
184 persons wereconvicted in Bengal in connection with revolutionary activities and among them 68were students. Second 
All India College Students Conference was held at Ahmedabadin 1912 and “Charka Swaraj first and education later” was 

adopted as the slogan ofthe conference.. SwadeshiMovement (1905) which gave students a revolutionary outlook which asked 
them toboycott colleges as well as British goods. It encouraged students for active politics.'Charka Swaraj first and Education 
after' was the main motto of students at that timeas mentioned (Altbach, 1966). The All India College Students Conference 
held atNagpur in1920 as a part of 1st Non Cooperation Movement (1919), the resolution onnon-co-operation and to boycott 
of schools, colleges and other educational institutionsof British government was passed with an overwhelming majority. 
Boycotting ofschools and colleges became an integral part of the non-cooperation movement. 2ndNon Cooperation Movement 
(1930) was another call to students. Students ledprocessions, organized agitations and marches as well as were arrested in 
largenumbers in Punjab, Bengal, Utter Pradesh and Maharashtra. This was one of the mostactive periods of political agitation 
by students of the country. First time, in thehistory of India‟s freedom, there was such a large majority of students involved in 
astruggle is Quit India Movement (1942).  The students were totally committed to work for the freedom of thecountry. The 
Independence of the nation was one of the turning points of the studentpolitics in India as well. A drastic chance took place 
within the leadership of thestudents‟ politics. In 1947 the All India Student Congress Federation  brokenapart and it converted 
in to National Students‟ union of India . It became thestudent wing of the Congress party. The different students‟ political 

groups wereemerged in to the different states or a specific locality.  
 
b. After Independence 
The NavNiraman StudentMovement in Gujarat (1973), Bihar Student Movement (1974), Asam StudentMovement (1979), and 
All Jharkhand Students‟ union (1986) are the examples.Another phase of the student politics started with the beginning of the 
1990s with thedawn of the Globalization, Privatization and Liberalization agenda, proliferation ofmedia and emergence of post 
modernity etc. (Strange Beam, 2008). 
Like other social movements, students‟ movements in India have emerged in criticaljunctures responding to issues and 

challenge faced by them and society at large. Various important struggles for freedom were led by student community. The 
students successfully managed to shutdown most of the schools and colleges and involved most of leadershipresponsibilities 
and provided the link between the underground leaders and themovement (Altbach, 1966.Perspectives and ideas within the 
leadership of the students‟ movements in the postindependent era exceptionally changed. Still, students are responding to the 
criticalissues of each period and agitating in the forefront. They are actively involved in AntiEmergency Movement, Mandal 
Agitations and Naxalite movement. The Naxalitemovement was powerful in the states like West Bengal, Kerala, AP and Bihar. 
In1967 the Naxalite movement in West Bengal drew the best of students from Calcuttaand elsewhere in to the struggle. Large 
number of youths from student communityjoined the campaign against landlordism, feudal exploitation and social humiliation 
ofthe tribal people, landless peasants and agricultural laborers at the hand ofmoneylenders. They supported the village peasant 
communities in maintainingdiscipline as well as in activities such as seizure of corps. Severe repression in WestBengal and 
Kerala led to a large number of students getting killed or arrested for theirinvolvement in Maoist-activities and Chipko 
movement. Chipko movementencouraged students to organize educational padayatras to villages during threevacations, which 
becomes the most important means of mass education (Jayaram,1979). 
Dalit movements: Republic YuvakSangatan (1961) is the first dalit studentmovement in Indian history. It was formed to fight 
the disease of casteism, to provideprotection to scheduled casts and to survey cast atrocities. Another movementfounded by 
B.R. Ambedkar was 'All India Scheduled Caste Students Federation.'With the formation of the Republican Party Republican 
Students Federation' was also formed' later it was changed as Vidharaba Republican Students Federation .The first of Its  
conference was held at Pulgaon in 1967, 2nd, 3rd and 4th conventionswere held at Amravati (1970), Dhamangaon (1971) and 
Akola (1974) respectively. 
Its main objective of  is to follow the path initiated by Lord Buddha andadopted by Ambedkar. With  its emergence , various 
small organized units ofstudents have got merged with it.It has been actively involved in college anduniversity union elections 
as well as organizing rallies and dharnas against socialdiscriminations (Ross, 1969; Ray, 1977; Dasgupta, 1974).Anti-Mandal 
Student Agitations: In 1990, the VP Singh Government declared in theRajya Sabha to implement the Mandal Commission 
report. Spontaneously wellorganized student agitations against the implementation of the Commission‟s report,spread in Delhi 

and various parts of the country. High Cast Students from St.Steephen College and Delhi School of Economics lead the 
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agitation. The agitation inRajstan continues for the 5th day. In Jaipur the students block tragic in several places(Pachauri, 
1990). In Bihar some students open fire at the L.N.Missra Institute ofEconomic Development and Social Change. Students 
continued boycotting classes inDelhi, UP, and Rajstan. Three office-bearers of JNU students‟ union resign from theirposts in 

protest against the Mandal Commission. Students of Calcutta Universityboycotted classes. Students were demanding 
reservation should be given on the basisof economic conditions of the family, not on the basis of caste (India Today, 1990). 
 
c. Students’ Movements in 21st Century: 
In 21st century, few big incidents happened where students participated in largenumber, are the anticorruption movement led 
by social activist Anna Hazare, thehorrible gang rape of 23 year old paramedical student in moving bus in 2012, and JNU‟scase 
(Anti-national slogan, KanahiyaKumar‟s arrest, police raid in JNU-campus andwarrant against some students and resignations 
of some students etc.). All theincidents had nationwide outreach and mobilized all sections of society to pressurizegovernment 
for larger social cause. However, the nature and character of thesemovements were very different from those of pre-
independence and emergencyperiod both in numbers and dedication. Nowadays students‟ politics has acquiredlarger platform 

in protesting against government policies. Most of the Students‟unions in India are politicized and the mob of students is being 

used to agitate againstopposite parties in many states. Many students‟ groups in Indian campuses aresponsored by colleges or 

universities and elections are held under the sponsorship andsupervision of university administration keeping aside some 
universities like JNUwhere entire election process is being accomplished by student community itself. Thedepoliticization of 
Indian campus has took place due to Semester examination systemwhich only increases the extra burden of appearing for the 
exam twice in a yearwithout gaining any extra knowledge as compared to previous system. The students‟unions are using 

social networking platform to mobilize students in their favourresulting in large number of registration. And the interest of 
student community hastransformed from the political realm to cultural and social activities like organizing fresher parties, 
cultural and hostel nights without engaging themselves in the issues ofnational importance. The interest of the student 
community has shifted from thepolitical realm to cultural and social activities (JagdishSonrish, 2009). 
 
Conclusion 
The approach of Indian political leaders toward student movements has gone throughmany tenets. The involvement of the 
students in the freedom struggle was welcomedby many tall leaders like Gandhi, Nehru and Bose. However, after independence 
thestudent movements were seen as a threat for the smooth functioning of government.Later the students were asked to play 
their role in reconstructing the national economyby providing best human resources. The careerism was given more importance 
insteadof political activism. The government set up many codes of discipline for universitystudents like University Grant 
Commission‟s guidelines on discipline. The report ofLyngdoh Committee is another move to restrict student community from 

involvingthemselves in political activities in universities. Many people believe that studentsmust be given say in the 
formulation of educational policies for inclusive highereducation in India. It would not be wise idea to set four wall boundaries 
for studentcommunity to perform only academic activities. They should be given an atmospherewhere they can ask for their 
rights without any fear of getting rusticated or expelledfrom university. At last, it would only be said that education and 
agitation for therights must go together. Strong administrative measures have often succeeded incrushing student agitations. 
Students‟ politics is a need of present time to produceeducated leaders for the country and for the fair politics in the country. 
Since, ourcountry lacks educated leaders in each and every field especially in politics. To leadany country, always educated 
and experienced personalities are needed and that couldbe fulfilled through students‟ politics of the country. Inclusive 

education and inclusivesociety are the matter of discussion since independence but inclusive politics isequally important and 
students‟ politics is one of the best ways to get inclusion intothe politics of our country. 
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Abstract: 
Personality development, can improve the leadership quality in college days.  Youth can bring happiness among the people, 
and the way schooling is done can help to develop not only the environment, but the happiness altogether in life.  This paper 
gives you the answer to the leadership qualities, and potential qualities of youth, developing the leadership qualities from the 
college days, bringing the upcoming leader and the decisions that have been taken for the upbringing of leadership qualities, 
and youth may get a chance to develop their leadership qualities by applying through the Students’ Union leadership programs. 

This is a survey in upbringing challenges faced in day-to-day life right at the survival of college days.  This is an attempt to 
understand different facets of Students’ Union.  Students’ Union today face a variety of day-to-day challenges, it is an impact 
of the students’ association with these groups that tries to cultivate the habit of leadership qualities among the youth of the 
new era.  Researcher also wants to make the students aware of different groups who try to promote in leadership qualities 
Keywords: Leadership, Student’s Union,Youth,Union Leadership Programmes. 
 
Introduction: 
According to Swami Vivekananda , supreme value of youth period is incalculable and indescribable. Youth life is the most 
precious life. Youth is the best time. The way in which you utilize this period will decide the nature of coming years that lie 
ahead of you. Your happiness, your success, your honor and your good name all depend upon the way in which you live now, 
in this present period. Remember this. This wonderful period of the first state of your life is related to you as the soft wet clay 
in the hands of the potter. Skillfully the potter gives it the right and correct shapes and forms, which he intends to give. Even 
so, you can wisely mould your life, your character, your physical health and strength, in short your entire nature in any way in 
which you make up your mind to do. And you must do this now.  As rightly said by Swami Vivekananda that young 
generations, your future depends largely upon how you utilize this period of life.  In most the Universities the courses are 
designed to focus on physical, social, skill and intellectual development of youth 
If the habits of the person are dependent in the environment under which he/she grows,then, it is expected to nurture during 
the college days.  The right to work is a fundamental human right enshrined in the constitution. Each aspect of life depends on 
the world of work to an extent that now ‘live is to work and to work is to live’ has become a reality. Personality development 
courses are part of young generations and pose acute problems for educated young people.. 
Lyngdoh Committee report, in spite had left nothing in ruining the students‟ politicsin Indian colleges and universities as 

mentioned above, accepted the needs andimportance of students‟ politics and needs of union in Indian colleges and 

universitiesby this statement: “Universities and colleges across the country must ordinarilyconduct elections for the 

appointment of students to student representative bodies.These elections may be conducted in the manner prescribed herein, 
or in a mannerthat conforms to the standards prescribed herein.” The above statement is clearlyaccepting the needs and 

significance of students‟ union. That is why the commissionorders all the colleges and universities of the country to conduct 
students‟ election andconsider students‟ representation though through selection procedure, if election is notpossible, because 
of unfavorable circumstances in colleges and universities. Being acountry with a high youth population, there are several 
people who believe thatstudents should participate in politics. Students‟ unions are important as they act as amediator between 

the administration and the student population and because theyhave the power to work for the welfare of the students. For 
instance, Madras ChristianCollege‟s students‟ union does not only address students‟ concerns but also providesstudents with 

opportunities to exhibit their talents. They conduct activities such as recycling plastic bottles, creating a waste management 
system and providingscholarships and concessions to needy students (Sajjad, 2012). 
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Time comes when students need to take bigger actions in the form of massmovements for the welfare of the people. For 
example, after the suicide of RohithVemula in Central University of Hyderabad, students protested and there was amovement 
observed in colleges and universities across India, which resulted in thecancellation of the suspension of Rohith Vemula‟s 

friends. In 2014, when a femalestudent was molested in boys‟ hostel of Jadavpur University, a movement 

called„Hokkolorob‟(make some noise) in Bengali, was started. The movement comprisedhunger strikes by the students and 
boycotting of classes and ultimately resulted in theresignation of the Vice Chancellor, Abhijit Chakrabarti. Indian campuses 
are expectedto be apolitical because most middle-class families want their children to study well, 
and get a good job rather than engage in politics as that would invite trouble.However, in my opinion, the presence of students‟ 

union is essential since they act asa link between students and the administration, help organize events and addressgrievances. 
But, at the same time, students‟ unions should not exploit or harassstudents in the name of politics. It will be better if these 
students‟ unions to workindependently of the affiliations with political parties. The affiliations of the students‟organizations 

with political parties are caused unnecessary clash among the variousgroups of students (Abimita, 2017). 
 Some of the important Students’ Unions in India include: 
• Akhil Bharatiya Vidyarthi Parishad 
• All India Students Federation  
• All India Democratic Students’ Organization  
• Students’ Federation of India  
• The Delhi University Students’ Union  
 
Review of Literature 
The under mentioned literature has been studied for  the subject. 
1) Pattnaik (1982) studies in detail the student politics in JNU as a case study. He classifies student organizations as left or 
right which is a result of ideological basis of politics. Students’ political preferences were investigated with various criteria as 
personality of the candidate, caste/religion, and political ideology. A relationship was determined between student’s party 

affiliation and political interests and political participation. 
2) Lyngdoh Committee (2006) was constituted by the order of the Supreme Court to examine and recommend about certain 
aspects of the student body and Students’ Union elections conducted in universities, colleges and institutions of higher 

education across India. Among the key recommendations of the committee is the disassociation of student elections and student 
representation from political parties. Age of the candidate is also limited which is between the ages of 17 and 22 for under-
graduate and 24-25 years for post graduate students for contesting elections. 
3) Bhatnagar (2013) finds out that there is a declining emphasis in education among the new breed of student leaders.The 
academic performance is no longer treated as the cornerstone of success. The student leaders due to this aren’t able to convert 
into national leaders as they are unable to connect well with the people, understand their problems and solutions. The article 
further adds that politics of region, women power dominated the entire 90s. 
4) Mukherji (2013) examines the politicization of Students’ Union in India. She states that major political parties as 
Congress, BJP and CPI (M) continue to use Students’ Unions to establish their stronghold across the campuses all over the 

country. This has resulted the complete ban on the politicization of Students’ Union by the best educational institutions in the 
country like the IITs and IIMs. 
5) Vijetha (2013) in her article about ex-presidents of Delhi University Students’ Union(DUSU) finds out the former’s dis-
contentment regarding the recommendations of the Lyngdoh Committee. The ex-presidents opined that the clauses in the 
recommendations, as a student who has once contested for elections cannot contest again and age criteria resulted in the lower 
number of students sticking with the party and eventually becoming difficult in creating good leaders. 
6) Ajmal (2014) studies the student activism right from its beginning in Young Bengal Movement in the early nineteenth 
century to 2007 when the Supreme Court judgment resulted 27 percent OBC reservation. 
7) Das (2014) explains in detail about the meaning of the term governance, higher education and student’s participation. He 

states that the traditional idea of student as a passive receptor is no longer tenable in the present world. Instead there is a 
growing reorganization of students as a responsible stakeholder in the arena of higher education. He further asserted that 
Students’ Union on one hand ensures participation of students in governance while on the other hand provides the students to 
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select or elect among themselves to administer the governance of institution to which they are enrolled. 
8) Munshi (2014) revisits the dynamics of student politics from a political economic perspective using game theory. The 
paper limits itself with a particular variety of campus politics where larger political parties play a major and decisive role in 
determining campus outcomes. 
9) Sen (2014) in her paper examines the pros and cons of Students’ Union. The paper studies in brief the Lyngdoh Committee 

formed for eradicating evils which has resulted in universities and colleges due to the formation of the Students’ Union. 
10) Basu (2015) reports that University Grants Commission (UGC) has asked to all universities to implement the Lyngdoh 
Committee Report. The premier educational body has sought a report by September 18 on conducting elections to student 
bodies. The author reports on the backdrop of Maharashtra, where Students’ Union elections were banned in early 90s due to 

violent incidents and law and order problems. 
11) Sharma and Bhaumik (2017) question the existence of politics without violence in Delhi University. The paper voiced 
the views of the students that violence is unjustified and unacceptable but the ban on student politics is not the solution to curb 
violent protest. The students opined that the right to protest can’t be taken out from them. 
12) The Hindu (2017) reports that the Trinomial Congress government in West Bengal is all geared up to change the very 
nature of Students’ Union in West Bengal. It states that the state which has a long history of student politics and produced not 
only ministers and members of parliament but also chief ministers. As per the proposals the principal or college leader will 
hold the post of president of Students’ Union, likewise the college or university teacher will be the treasurer of the Students’ 

Union body. 
Researcher has studied issues pertaining to the different committees established from time to time and since the state 
government has banned working of committees, researcher has faced the challenges in putting forth the committees and their 
recommendations.  Attention is given to the primary education rather than Students’ Union.   
 
Objectives of the study. the present research study focuses on the following specific objectives: 
a. To examine the current Scenario of Student’s Union In India. 
b. To examine the importance  of Students’ Union in India. 
 
Research Methodology 
The research paper is based on Secondary data that  was collected from following sources: 
A. Publications of Education Departments, 
B. Books and Journals relevant to the study conducted 
C. Govt. gazette,  Manuals, 
D. Website references relevant to the study 
 
Status of Student’s Union in India 
Students’ Union members are in a very important position to bring about a change for the better, through experience gained, 
lead India in the political capacity in the future. They must strive to remain as apolitical as feasible and work towards 
maintaining their ideology and achieving their objectives.Students’ Unions may prove to be the essential part of colleges in 
India.Although potentially compromised by the true leaders of the Independence movement, Indian students were a key 
component to their country's independence from British rule in 1947, and went on to represent a microcosm of a world 
embroiled in the Cold War. 
Students, including educated unemployed youth, have become an important demand group in post-Independence Indian 
politics. Students have been in the vanguard of regime change. Yet, the students' political participation and mobilization in 
India is often referred to as 'unrest', 'indiscipline' (in the official parlance of Aligarh Muslim University, India's largest 
residential university, it is invariably identified as 'anti-social activities').The students are not treated as citizens having group 
interests; hence they are not supposed to be political actors. These are, needless to say, cultural constructs. 
Agitational politics and mobilization give the appearance of revolutionary potential. At residential universities (JNU, AMU, 
Banaras Hindu University, UoH, etc.), relatively unfettered conditions (in the hostels) lead them to search for personal identity 
and social meanings in ideologies and issues. 
From the 1960s onwards, migration of rural students in urban colleges, combined with the spectre of unemployment, tended 
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to drive them to agitation, as they became conscious and were able to get organized (even Aligarh's MAO College had 54 
percent of its students from rural areas till 1900 AD, informs David Lelyveld). 
The University of Hyderabad is one of our best universities. It also has an intellectually sharp and articulate, hence politically 
organized and assertive, Dalit student movement. Thus, representing the upward mobility of the most historically oppressed 
social groups who are articulating their grievances and urge for empowerment, and thereby strengthening our democracy. 
Senior student leaders/alumni provide the personnel and political resources (at times for partisan and factional politics too). In 
most cases, easy access to political careers and the benefits of power have led students to act as tools and pawns in the hands 
of self-serving politicians and also aligning with reactionary political formations.It dissipated their potential and capacities to 
challenge the rot afflicting the established political system. 
Between 1965 and 1975, parts of India witnessed strong student movements -- the Navnirman Andolan in Gujarat and the 
Sampurna Kranti (Total Revolution or Jaya prakash movement) in Bihar -- against rampant corruption in the government and 
universities. 
These movements, in many ways, were also the manifestation of organized assertions of new rural elites, the backward castes, 
who had made their ways in higher education, but consummate employment opportunities were yet to be offered. 
Around this time, a section of students of premier institutions like St Stephen's College in Delhi and Presidency College in 
Calcutta ventilated their anger against rural discontent and the State's willful failures in implementing land reforms. Some 
students joined the extremist Naxalite movement. 
Strong administrative measures have often succeeded in crushing student agitations. The threat of repression and intimidation 
worked wonders for the moment, and pliant, committed, prejudiced vice-chancellors and their sycophant aides and advisors 
took charge. 
These elements, say Lloyd I Rudolph and Susanne H Rudolph (In Pursuit of Laxmi, 1987), failed to realize that student 
agitations cannot be dealt with merely as a law and order problem.Hence, rather than repression, persuasion and conceding the 
legitimate demands should be the preferred ways of dealing with student agitations. Many times only real grievances and 
discontentment influence students to mobilize. 
Among the rare exceptions could be the study of geographer Craig Jeffrey (now at Oxford University), whose study (2009) of 
the student-fixers on the Meerut University campus attempted to expose the rot within academia. 
During the 1970s and 1980s, the hostels of some universities were hideouts for criminals wielding illegal arms and crude 
bombs. In Muzaffarpur, the hostels had become sites of shootouts and killings emerging out of intra-upper caste gang rivalries. 
Such a dispute once resulted in the killing of a principal of a premier college in Chapra. 
A very ordinary chronicle, hence academically least noticed, P N Gour's study (1984) of the student unrest at the University 
of Bihar during 1967 and 1972, and some of the news reports of the 1980s, testify how some universities were turned into 
fiefdoms of various upper castes. 
The colleges were opened by upper caste landlord-politicians who recruited their own caste-men, and then these colleges were 
taken over by the government. 
This arrangement provided upper caste elites practically with almost cent percent reservation in recruitments. This very social 
class already obtained medical and engineering degrees through capitation fees at private educational institutions. 
Yet, this very social class, conveniently forgetting all these instances of gross casualties of merit, invoked the arguments of 
meritocracy while vehemently opposing the implementation of the Mandal Commission in the 1990s providing reservation of 
27 per cent for the backward castes in public employment. 
Similarly, in the name of gender justice, we insiders can see how the pettiest possible dirty politics of score-settling and nasty 
jealousies and bickering of professionally deficient and under-accomplished academics are prevalent even on the best of our 
campuses. 
One can go on multiplying such instances, but the rot within academia remains pitifully under-explored and therefore 
unarticulated. 
The students and youth movements as well as the Teachers’ Associations shy away from articulating their own deeply 

entrenched follies. We hardly have comprehensive histories of even the oldest surviving, and influential Students 
Organizations such as the All India Students’ Federation and the Samajwadi Yuvajan Sabha. 
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Importance of Students’ Union in India 
A better understanding of student perceptions of quality and standards, leading to the possibility of more effective relationships 
within and across institutions, academic and student groups that are better equipped to understand student engagement and 
thus facilitate enhancement. The complete development of the student takes place in young generations.  Along with 
examination, they are expected to develop certain qualities and such students come together with a purpose and develop the 
nation.  When we look back at our history, our studentshave proved to be having changed a country’s social, economic and 

political frame. Student power was formed during Indian national movement on the call of M. K. Gandhi, S. C. Bose, and J. 
P. Narayan. The 1905Swadeshi Movement had a broad scope due to the involvement of young students. The civil disobedience 
movement also witnessed the spark of the student political power. Similarly, Assam students united against the Cunningham 
Circular. The students of Kashi Hindu University came forward as powerful equipment in the Quit India Movement. In the 
India political history; two movements are the landmark to symbolize the power of Students’ Union. One is the J. P. movement 

of 1974 and the other is the Assam student’s movement, which has made a mark in the society. 
Organized student movement in India is eighty years old as its origin dates back to 1936 when a permanent All India Student 
Federation was mooted to “prepare the students for citizenship in order to take their due share in the struggle for complete 
national freedom”. Since then, the students of India have been “arousing their social, political and economic consciousness”. 
They refused to work only within the realm of issues facing the students but went ahead and participated in steering the ship 
of the government. Student movements in India have always shown concern for wider sociopolitical issues. 
The recent spate of protests at the prestigious Jawaharlal Nehru University (JNU) in Delhi and the formation of human chain 
to condemn the arrest of JNUSU President Kanhaiya Kumar is just one such incident. If JNU demands dropping of “arbitrary 

charges” of sedition against Kumar, student in the past had raised several other demands that they felt were necessary to fix 
aberrations in society. 
The youth is the future of every nation. It is only right that they in their capacity learn to work towards the progress of the 
nation. Since the era of the Congress Party domination, the Students’ Unions in India has developed a complex tradition of 

student politics. Most of these unions are affiliated to a political party and actively participate in any current crisis, especially 
those related to students 
 
Conclusion 
The State, under neo-liberal economic dictates, is trying to curb the students and youth movements (as also the workers and 
peasants movements), and therefore obvious alarming suspicions against some of the Subramanian report's recommendations 
from sections of stake-holders.For long, academicians have spoken from the high moral pedestal sitting in judgment against 
bureaucrats and politicians. In recent times, some media houses, subservient to rapidly triumphant crony capitalism, have also 
become outrageously slavish.In such a scenario, the onus on academics has increased manifold. They need to become self-
critical, in order to become self-corrective. The need of the hour is while fighting these out, the other stake-holders in academics 
must also look at the rot within and must reflect self-critically.Otherwise, we will be face-to-face with a huge disconnection 
between the common masses and the campuses. In such a scenario, all the resistance to an unjust order will become weaker, 
subverting and defeating the noble purposes of campus politics we claim to champion.These disconcerting aspects of academia 
remain woefully under-studied. The rotten politics within the temples of knowledge remain under-explored and under-exposed. 
The higher bureaucracy writes self-critical accounts, Bollywood makes movies exposing dirty practices prevalent within the 
industry, but the darker aspects of the politics of knowledge remain a closely guarded and unarticulated secret. 
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